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PREAMBLE

This Agreement is between the Yosemite Unified School District (“the District”) and the Yosemite
Unified Teachers Association, which is affiliated with the California Teachers Association and the
National Education Association (the “Association”). This Agreement constitutes a bilateral and

binding agreement pursuant to Chapter 10.7, Sections 3540-3549 of the California Government
Code.



11

1.2

ARTICLE I: RECOGNITION

Pursuant to the Amendment of Certification, issued by the Public Employment Relations
Board on May 31, 2006, Case No. SA-AC-56-E, the District recognizes the Association as
the exclusive representative for certificated employees, excluding positions represented by
another bargaining unit and all management, confidential, and supervisory employees,
defined as; Superintendent, Assistant Superintendent, Chief Business Officer, Director of
Special Education, Director of Special Programs, Principal, Assistant Principal, Counselor,
and Psychologist.

The District and the Association agree that the unit so described shall be the only
appropriate unit. It is further agreed that neither party will seek to amend or change the unit
by any means for the duration of the Agreement, unless by mutual agreement.



2.1

2.2

ARTICLE II: DISTRICT RIGHTS

The District retains all of its rights, powers and authority to direct, manage and control to the
full extent of the law. Included in, but not limited to, those rights, duties and powers, are the
exclusive right to: determine its organization; determine the mission, goals and objectives
of the organization; direct the work of its employees; determine the times and hours of
operation; determine the kinds and levels of services and the methods and means of
providing them,; establish its educational policies, goals and objectives; insure the rights and
educational opportunities of students; determine staffing patterns; determine the number and
kinds of personnel required; manage and maintain the efficiency of District operations;
determine the curriculum; build, move or modify facilities; establish budget procedures and
determine budgetary allocations; determine the methods of raising revenue; contract out
work; take action on any matter in the event of an emergency; and adopt, amend or rescind
its policies, rules and regulations. In addition, the Employer retains the right to hire,
classify, assign, evaluate, promote, and terminate employees. The foregoing rights, powers
and authority are limited only by law and as specifically limited, abridged and/or modified
by this Agreement and then only to the extent that such limitation, abridgment and/or
modification is in conformance with law.

The District retains its right to modify or temporarily rescind specific policies and practices
referred to in this Agreement in case of emergency. Emergency is defined as an unexpected
event that has a significant impact upon the District, its employees, students or immediate
community. Any modification or suspension shall be reinstated upon the termination of the
emergency. The District shall notify the Association if the emergency clause is to be
utilized.



3.1

3.2

3.3

3.4

3.5

3.6

3.7

3.8

ARTICLE I1l: ASSOCIATION RIGHTS

Authorized Association representatives shall have the right to access unit employees on
District premises at reasonable times. “Reasonable times” shall mean before and after the
work day, during breaks and during lunch hour and any time before or after the work day
when employees are on District property, but not expected to be performing services on
behalf of the District.

Authorized Association representatives shall have the right to reasonable use of school
facilities upon appropriate prior application and approval, for the purpose of conducting
meetings concerning legitimate Association business. Association meetings may be held on
school premises outside the workday and when not otherwise being used for school related
activities or business.

Authorized Association representatives shall have the right to post notices of Association
concerns on a bulletin board designated for use by the Association in the teacher’s break
room. In addition, authorized Association representatives may use the District’s teacher
mailboxes for communications to teachers. All materials posted or distributed by the
Association on School/District bulletin boards or via School/District mailboxes shall be
clearly identified as Association correspondence and identify the author. In addition a copy
of such correspondence shall be delivered to the Superintendent or designee at the same time
as posting or distribution. The Association shall not post or distribute information which is
derogatory or defamatory of District’s personnel. Such improper postings or distributions
shall be subject to the immediate removal by the District. The District shall not be in any
way responsible or liable for any Association posting or communication.

Association access to District employees, property, bulletin boards and mailboxes as set
forth above shall be for the purpose of transacting official Association business and matters
related to its role as exclusive representative of the unit.

To assure the safety and security of students, any representatives of an employee
organization who wishes to enter the school campus during hours in which students are
present shall notify the principal’s office of his/her identity and his/her status as the
representative of an employee organization. Appropriate identification and credentials may
be required in instances when management does not know or have reason to know of the
individual’s identity or affiliation.

If the Association desires to place an item on the Board’s agenda, it must follow District
policy and procedure.

Names, addresses and telephone numbers of all bargaining unit members shall be provided
without cost to the Association upon written request.

The District shall provide the Association with a complete agenda, minutes and non-
confidential support materials for meetings of the Board of Trustees.



ARTICLE IV: CONTRACT NEGOTIATIONS

The District shall provide reasonable release time to unit members designated by the Association
for the purpose of conducting negotiations.

4.1

4.2

4.3

4.4

4.5

4.6

4.7

4.8

Any Agreement reached between the parties shall be reduced to writing and signed by them.
Either party may utilize the services of outside consultants at its own cost.
Negotiations shall take place at mutually agreeable times and places.

The Association shall designate no more than four (4) representatives who shall each receive
released time to attend negotiation sessions and impasse proceedings. The Association shall
receive no more than four (4) days of released time for each of its four (4) members (16 days
total) to prepare for negotiations. The Association agrees to reimburse the District for the
costs of substitute teachers who are hired while the Association members receive released
time for negotiation preparations.

All tentative agreements will be signed or initialed by the spokesperson(s) on each team.
All agreements are tentative until there is a final written agreement on the entire contract.

Each party agrees to support and recommend ratification of the final tentative agreement to
the body they represent.

The District shall provide the Association ten (10) copies of this Agreement within fifteen
(15) working days, or the earliest possible date not to exceed twenty-two (22) working days,
after ratification by both parties. The District will also post a copy of the agreement on its
website in a format which permits individual employees to download copies of the
agreement. The District will refer new hires to its website for their review and downloading
copies of the agreement as needed, in conjunction with business office processing of their
hire.



ARTICLE V: COMPENSATION

5.1 COMPENSATION

5.1.1

5.1.2

Compensation shall be paid in accordance with the teacher’s salary schedule in
Appendix A.

Hourly pay shall be in accordance with the hourly salary schedule in Appendix “B”.

5.2 INITIAL PLACEMENT

5.21

5.2.2

5.2.3

524

The District shall place a newly employed teacher on the salary schedule (Appendix
“A”) based upon the teacher’s degree(s) and educational units, years of teaching in
the public school setting and credential(s) possessed at the time of his/her
commencement of District service.

A newly employed teacher shall be granted one year of credit on the salary schedule
for each year of teaching experience in a public school, up to a total of ten (10) years
of credit for teaching experience. One year of experience is equivalent to 138 days
of full-time experience in a certificated teaching position. A newly employed teacher
shall also be granted credit for up to a maximum of seventy-eight (78) educational
units beyond a Bachelor’s degree.

A teacher who possesses a valid teaching credential, but who is teaching in a position
requiring that the employee possess intern qualifications or a waiver, shall be treated
as a fully credentialed teacher for salary purposes and therefore shall be placed on
the salary schedule according to that employee’s length of service and educational
units as set forth herein.

A teacher, previously a District employee, who returns to District service, shall be
placed on the Certificated Salary Schedule as follows:

5.2.4.1 If the teacher was at step ten or lower during their last year of District
service, the District shall place the teacher on the Schedule in accordance
with Article 5.2.2.

5.2.4.2 If the teacher was at step eleven or higher during their last year of District
service, the District shall place the teacher one step higher than the step the
teacher was at during the teacher’s last full year of District service.

5.3 ADVANCEMENT

5.3.1

5.3.2

Vertical Advancement. A teacher shall advance one (1) vertical step on the salary
schedule for each complete year of teaching. A unit member who, in any one school
year, has served (i.e. been in paid status) at least seventy-five percent (75%) of the
days in the school year shall be deemed to have taught one complete year.

Each column on the salary schedule reflects the number of educational units accrued

beyond a Bachelor’s degree. Each column shall contain the following maximum
6



5.3.3

5.34

5.35

number of vertical steps:

COLUMN MAXIMUM STEP

BA + 30 8

BA + 42 10

BA + 54 12

BA + 66 14

BA + 78 17

BA + 90 18-22

MA +100 (Master’s degree required) 23-28

A teacher who has taught one or more years in excess of a maximum vertical step
within a column shall remain at that step and within that column until the teacher
earns additional educational units to move horizontally to the next column.
However, when a teacher who has remained at a maximum vertical step within a
column for more than one school year earns additional educational units, the teacher
shall be placed on the salary schedule according to that teacher’s actual length of
service and educational units as set forth herein.

For example, if, in year A, a teacher with 13 years of credited service and 54 credited
units is at step 12 of the BA + 54 column and has been at that step for two school
years, and thereafter attains and is credited with 12 additional units prior to year B,
that teacher will be moved to column BA + 66 effective year B and shall also be
placed at step 14 of that column effective in year B commensurate with his/her 14
years of service.

Horizontal Advancement. A teacher may advance horizontally on the salary
schedule by earning educational units from a state, regional or federally accredited
institution of higher education. The educational units must be reasonably related to a
teacher’s assignment and/or approved professional growth plan, approved by the
Superintendent or designee on District forms (Appendix C) and must not duplicate
courses previously taken.

5.3.4.1 A teacher may use up to five (5) continuing education units earned at
professional conferences for horizontal advancement on the salary schedule. The
educational units must be reasonably related to a teacher’s assignment and/or
approved professional growth plan, approved by the Superintendent or designee on
District forms (Appendix C) and must not duplicate courses previously taken.

Unit members shall receive compensation, according to Appendix A, for
successfully completed semester units received from an accredited college or
university up to a maximum of one hundred (100) semester units. Units completed
prior to October 1° will be paid that fiscal year so long as the unit member has
provided the District with official transcripts during the current fiscal year. Units
completed after October 1st will be paid the following fiscal year so long as the unit
member has provided the District with official transcripts. After a teacher earns

seventy-eight (78) units, a teacher shall not receive additional credit on the salary
7



5.4

5.5

5.3.6

5.3.7

5.3.8

5.3.9

5.3.10

5311

schedule for more than twelve (12) semester units per year.

A teacher shall submit a list of the units he/she intends to earn towards advancement
to the Superintendent or designee for approval by the last working day of the school
year. Approval shall not be arbitrarily or capriciously denied. Forms for this
purpose are in Appendix “C”. A minimum grade of “C” for courses on an A-F scale
or “pass” for credit only courses must be earned for advancement. No “audit”
courses will count towards advancement.

A teacher shall advance horizontally on the salary schedule if the teacher has
complied with the requirements in 5.3.4-5.3.6, and upon the District’s verification of
the teacher’s successful completion of approved coursework. Generally, verification
consists of the teacher’s submission of an official transcript by October 1. However,
verification may consist of a written statement from the instructor of record that a
course has been successfully completed followed by the submission of an official
transcript to the District as soon as it is available.

The District shall provide each unit member by May 1 of each school year, a written
statement of the number of units that the District has registered in its records towards
advanced salary schedule placement for the unit member. New teachers will be
notified by the end of the second (2) week of school of their placement on the salary
schedule.

Hours applicable for class advancement are “semester units”. “Quarter units” shall
be converted to semester hours by multiplying the total of any such units by two
thirds (2/3).

Claim payments for services rendered, which are in addition to those included in the
regular teaching assignment, shall be submitted to the Business Office no later than
the 15™ of the calendar month, then the claim will be paid at the end of the month.

Teachers possessing a Master’s degree shall be entitled to remuneration above and
beyond that indicated in the salary schedule by the amount listed in Appendix B.
(Maximum two (2) Master’s Degrees.) Teachers possessing a Doctorate Degree
from an accredited institution shall be entitled to remuneration above and beyond
that indicated in the salary schedule.

PAYMENT SCHEDULE

All teachers shall be paid in eleven (11) equal payments beginnin% August of each fiscal
year. A teacher may request a deferred payment plan to receive a 12" payment.

HOURLY INSTRUCTORS

The District shall compensate hourly employees in accordance with the hourly salary
schedule in Appendix B. Hourly instructors shall include, but not be limited to: After
school, Intersession, Extra Duty Independent Study, Summer School, and Adult Education
teachers.



5.6  Part-time employees shall be placed and advanced on the salary schedule in conformance
with the rules for full-time employees, except that their compensation will be a pro-rated
percentage of a full-time employee’s based on their assignment.

5.7 The District shall compensate teachers who supervise overnight trips of K-8" students at the
rate of $35 per night, with priority to teachers who supervise 8" grade students. The
compensation shall not exceed $445.00 ($35.00 x 13 trips).

5.8 ACTIVITY COVERAGE / COMPENSATION FOR EXTRA DUTY

Teachers shall not receive additional compensation for normal and expected duties.
Teachers shall be compensated for extra duties listed forth below.

5.8.1  Schedule of Compensation

1. Football/Dance $ 65.00 per game/dance
2. Basketball $ 45.00 per game
3. Baseball, Softball, Volleyball, Wrestling  $ 40.00 per game/match
4. Concessions/Saturday Fund Raisers $ 25.00 per event

5.8.2 A roster of teachers who want to participate in extra duties will be compiled by
the end of the first week of each school year. The assignments will be set by
seniority to give each unit member the opportunity to participate. Assignments
will also be based on individual job performance.

5.9 DEPARTMENT REPRESENTATIVES

5.91

5.92

5.93

Department Representatives will be elected annually from the following
areas: English, Social Science, Science, Math, Physical Education, Career
Technical Education, Special Education, Foreign Language/Fine Arts.

Each department will elect, by majority ballot, the Department

Representative who will represent that department. The election of

Department Representatives shall take place by June of each year for the

following school year. Each department shall communicate the name of the

Department Representative to the administration no later than the end of the

school year.

Department representatives shall provide leadership, coordination, and

innovation in assigned curricular area. Additional duties may include:

5.93.1 Assist in establishing department curriculum objectives as well as
plan for the implementation and evaluation of these objectives;

5.93.2 Assist in the recruitment, screening, hiring, training, monitoring
professional growth plans, and assigning of department personnel;

5.93.3 Conduct department meetings and attend relevant school, district, and
professional meetings as necessary;

5.93.4 Assist department teachers in the handling of day-to-day problems of
instruction and acts as a resource person for department teachers on
curriculum questions;

5.93.5 Advises the principal on the departments’ budgetary needs;

5.93.6 Provides leadership for developing department budget and assume
9



5.10

5.11

5.12

5.13

5.14

responsibility for the ordering, inventorying, and distribution of all
departmental instructional materials;

5.93.7 Implement an ongoing program of curriculum evaluation;

5.93.8 Keep informed on educational innovations and trends as they relate to
department concerns;

5.93.9 Devises experimental programs designed to improve the curriculum
and instructional techniques;

5.93.10 Performs other duties as assigned;

5.9.4 Department representatives will be entitled to two (2) days of release time,
which will be used to complete their work as Department Representatives.
The District shall pay Department Representatives as specified in Appendix
D.

CLAD CERTIFICATION

Unit members who have 100 units or more above a Bachelor degree, who are certified in
language acquisition and development (CLAD) shall receive an annual bonus of $400 over
the salary schedule in Appendix A.

BTSA
As part of the District induction program, eligible beginning teachers (1% and 2" year in the
District) must participate in the District’s BTSA program as a condition of employment.

CREDENTIAL BONUSES

The District will meet with the Association executive committee by June 1 of each year to
determine what teachers, if any, qualify for a specialist credential/service credential bonus.
Only those credentials that apply to a teacher’s assignment shall count towards a bonus.

PROCEDURE FOR DETERMINING CO/EXTRA-CURRICULAR STIPENDS
5.13.1 Co-Curricular Stipends
a. All co/extra-curricular stipends shall be based on the first seven (7) steps set
forth in the Co-Curricular/Coaching Schedule set forth in Appendix D.
b. All employees shall begin at Step 1. For each year of additional service with
the District a unit member shall advance one (1) step on the salary schedule
up to Step seven (7).

5.13.2 Qualified bargaining unit members may apply for available coaching assignments.
No bargaining unit member shall be eligible to serve as a coach unless the unit
member is qualified. Coaching qualifications are set forth at Appendix H. If both a
walk-on and staff member is equally qualified, the staff member receives preference.

COACHING COMPENSATION DISBURSEMENT

Elementary Compensation:

5.14.1 The entire Stipend (100%) will be disbursed at the end of the co/extra-curricular

activity/season.
10



High School Compensation:

5.15

5.16

5.17

5.18

5.19

5.14.2 Stipends will be disbursed on the following basis: fifty percent (50%) of the total
amount at the end of the month in which practice may legally begin for that sport;
twenty-five percent (25%) at the end of the succeeding month; and twenty-five
percent (25%) at the end of the second succeeding month.

MILEAGE REIMBURSEMENT

Mileage reimbursement will be at the rate of thirty-nine (39) cents per mile. To claim
mileage reimbursement a unit member must have a denied vehicle request form to apply for
mileage reimbursement.

MILEAGE FOR REASSIGNMENT

If a teacher is re-assigned and required to report to two school sites, the teacher shall be paid
mileage between sites. However, the District reserves the right to hire teachers who will be
assigned to more than one (1) site. In that case, the newly hired teacher will not be
reimbursed for mileage between school sites.

SALARY OVERPAYMENT

An overpayment is defined as any compensation received to which the employee was not
entitled. The following procedure shall apply to any salary overpayment:

The employee shall receive a written explanation of the circumstances and the amount of the
overpayment. An overpayment of less than one hundred dollars ($100.00) shall be deducted
as a single amount. An overpayment in excess of one hundred dollars ($100.00) shall be
deducted in ten (10) equal amounts unless otherwise mutually agreed upon by the employee,
a District representative, and an Association representative. The employee shall be given
thirty (30) days written notice prior to the deduction.

SALARY UNDERPAYMENT

An underpayment is defined as any compensation to which the employee was entitled, but
the District failed to pay. Any underpayment amount brought to the District’s attention on
or before the 10" of the month will be paid in full at the end of the month. Any
underpayment amount brought to the District’s attention after the 10" of the month will be
paid in full no later than the end of the following month.

TEACHER CLASS COVERAGE/COMPENSATION TIME

5.19.1 COMPENSATION RATE/COMPENSATION TIME

The District shall pay unit members who give up their preparation period to
cover another class as a substitute teacher shall be paid at the rate set in
Appendix D. In lieu of paid compensation, a teacher who has covered another
unit member’s class as a substitute during his or her preparation period may
choose one (1) period of compensating time off for a regular period and two (2)
periods for an extended period.

11



5.19.2

5.19.3

USE OF COMPENSATION TIME

Teachers may use compensation time earned by substitute teaching with prior
approval from the site principal. Six (6) periods of compensation time equals one
(1) entire school day.

A teacher may elect to carry over no more than ten (10) days compensation time
from one school year to the next. An individual choosing to carry over
compensating time must notify the business office by May 31% of each year. All
use of compensating time requires mutual consent of the unit member and the
District. Unit members will be paid for any compensating time accumulated in
excess of ten (10) days at the end of the school year.

12



ARTICLE VI: PAYROLL DEDUCTIONS

The District will deduct normal and regular monthly Association membership dues from the pay of
Association members and pay those dues to the Association subject to the following conditions:

6.1  The employee and the Association member shall complete, execute and submit a form for
dues deduction to the designated District representative.

6.2 Upon appropriate written authorization from the employee, the District shall deduct from the
salary of any employee and make appropriate remittance for annuities, credit unions, tax
deferred saving programs or any other plans jointly approved by the Association and the
District.

6.3  The District shall not be obligated to put into effect any new, changed or discontinued
deduction until the pay period commencing fifteen (15) days or more after such submission.

13



ARTICLE VII: SAVINGS PROVISION

7.1 If any provisions of this Agreement are held to be contrary to law by a court of competent
jurisdiction, such provisions will not be deemed valid except to the extent permitted by law,
however, all other provisions will remain in full force and effect.

7.2

The District and the Association agree to meet and negotiate about any provision which is
held to be contrary to law after a court decision becomes final.

14



8.1

8.2

ARTICLE VIII: BENEFITS

HEALTH, DENTAL, VISION, INCOME PROTECTION AND LIFE INSURANCE

8.1.1

8.1.2

8.1.3

8.14

8.15

All unit members who work seven and one-half (7%2) hours or more per day, five
days per week, are required to participate in the District’s health, dental, and vision.
All part-time members are eligible to participate in the District’s benefits plans,
consistent with the provisions of those plans.

The District shall contribute a maximum of seven hundred fifteen dollars and sixty-
seven cents ($715.67) per month ($8,588.04 per year), on a twelve (12) month basis,
for all District-provided health, dental and vision plans for each unit member who
works seven and one-half (7%2) hours per day, five days per week. If, at any time,
the cost of any available plan selected by a unit member exceeds the agreed health
benefit cap, the unit member shall pay all excess costs which shall be deducted by
means of a monthly payroll deduction over a twelve (12) month period. If the
premium is under the cap, the difference will be included on payroll.

A unit member may pay for their portion, if any, of the cost of District-approved
health, dental and vision plans, by a salary reduction through the District’s Section
125 Plan. All salary reductions shall be specified in writing and shall meet all
requirements of the District’s Section 125 Plan and any requirements imposed by the
District’s health, dental and vision insurance carriers.

The Association will be given flexibility in selecting health and welfare benefit plans
available from the District’s insurance carrier by September 1¥. The District and
Association shall mutually agree on the carrier.

A $12,000 term life insurance policy for all unit members who work at least seven
and one-half (7%2) hours per day, five days per week, shall be made available for
voluntary purchase, at unit member expense.

DURATION OF BENEFITS

8.2.1

8.2.2

The benefits provided in Article 8.1 shall remain in effect during the term of this
agreement. Unit members may continue their health and welfare benefits at
members’ expense after termination of employment based on COBRA eligibility.
Such member shall pay the premium for the continued coverage on a month-to-
month basis.

Should a unit member’s employment terminate following the last day of the school
year and before the commencement of the ensuing school year, such member shall
be entitled to District-paid coverage under the health, dental and vision care plans
through July 31 of the year in which the member last taught.

15



8.3

RETIREE BENEFITS

8.3.1

8.3.2

8.3.3

8.3.4

8.3.5

For the purpose of this Article 8.3, “Retiree” means a unit member eligible for the
State Teachers Retirement System (STRS) and who meets the requirements of this
article.

Retirees with at least ten (10) years of full-time service with the District shall be
entitled to the District Retirement Incentive Program (“Program”) upon retirement
from the District and upon the receipt of retirement benefits from STRS. Under this
Program, retirees are eligible for the following retiree benefits:

8.3.2.1 Cash Payment:
1% year of retirement: $8,000.00
2" year of retirement: $7,000.00
8.3.2.2 Health and Welfare Payment:
1% year of retirement: $6,000.00;
2" year of retirement: $5,000.00;
3" year of retirement $4,000.00

Any Retiree who elects to purchase a health, dental or vision insurance plan offered
by the district, the District shall pay $6,000.00 of the cost in the first year, $5,000 of
the cost in the second year, and $4,000 of the cost in the third year. The District will
not pay any health and welfare benefits after the third year. If the retiree’s health,
dental or vision insurance plan costs the retiree less than the Health and Welfare
Benefit payment listed above, or if the retiree is covered under other health and
welfare plans and provides proof of such health insurance coverage, the retiree shall
receive the difference in cash. A unit member who elects to retire and receive
payment under the program shall notify the District in writing no later than March 1°
in order to qualify for the Program during the following school year. The receipt of
payments under the Program may be a taxable event. The District assumes no
responsibility for any tax consequences a retiree may incur as a result of receiving
Program payments.

Unit members who retire from the District shall have the right to purchase health,
dental and vision insurance through the District after the unit member’s retirement so
long as the retiree leaves the District in good standing and pays for all required
premiums by the first of the month. A retiree will be presumed to be in good
standing unless: (1) the unit member has been involuntarily placed on a leave of
absence; (2) the unit member had been served with a notice of unprofessional
conduct, incompetence, or unsatisfactory performance; (3) the unit member has been
served with charges of suspension, demotion, or dismissal; or (4) criminal charges
are pending. This benefit shall be available to retirees so long as it is allowable by
law and permitted by the District’s health, dental and vision insurance providers.

A unit member may choose the option of the early retirement incentive (Golden
Handshake), if available, in lieu of the District Retirement Incentive Program.

The District and the Association agree to use Social Security as the alternative
16



retirement plan. The District agrees to contribute six and two tenths percent (6.2%)
with an equal contribution by the unit member, for members who do not qualify for
STRS.

8.4  The District shall not reduce or eliminate any benefits contained within this
Agreement unless otherwise provided by the express terms of this Agreement.
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9.1

9.2

9.3

ARTICLE IX: EVALUATION

Probationary teachers shall be evaluated each school year. Generally, permanent
(tenured) teachers shall be evaluated at least once every other school year. However,
the District, in its discretion, may evaluate a teacher every year or more than once a
year, if necessary. If a unit member is scheduled to be evaluated during a particular
school year, but is granted a leave of absence for one (1) semester or longer, such
evaluation shall take place during the first year of return to duty. If a permanent unit
member and his/her evaluating supervisor agree, the permanent unit member shall be
evaluated once every five (5) years but only if the permanent unit member meets the
following criteria:

9.1.1 The unit member must have been employed at least 10 years with the
District;

9.1.2 The unit member must be highly qualified, as defined in 20 U.S.C. section
7801; and

9.1.3 The unit member’s previous evaluation must have rated the unit member as
meeting or exceeding standards.

The evaluating supervisor may rescind his/her agreement to the five year evaluation
period upon written notice to the employee. Upon such rescission, the unit member
shall be evaluated in the subsequent school year and every other year thereafter. The
five year evaluation period shall be automatically rescinded if any part of the
teachers’ evaluation is negative or if the teacher begins teaching a different: grade,
program, or school.

The District or its designee shall notify a teacher of the criteria upon which the
evaluation is to be based and of the identity of their evaluator no later than nine (9)
weeks after the beginning of the instructional school year. The evaluation form shall
be mutually agreed upon by the District and the Association. (See Appendix E)

The evaluator and teacher being evaluated shall meet no later than six (6) weeks
following the above notification.

9.3.1 The objectives and standards to be achieved during the evaluation period
shall be based upon the California State Teaching Standards. (See Appendix
E)

9.3.2 The evaluator shall provide the teacher with a schedule of observations,
conferences and final evaluation date.

9.3.3 If there is a disagreement over the objectives, standards and/or evaluation
schedule, the evaluator and teacher shall make a good faith effort to resolve
the differences themselves.

9.3.3.1 If the disagreement persists, the parties may invite a mutually agreed
upon third party to assist in resolving the differences. If no agreement
can be reached regarding the identity of the third party, the
Superintendent shall be the third party. The third party may
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9.4

9.5

recommend alternative objectives, standards and schedules to the

teacher and evaluator.

9.3.3.2 If the teacher rejects the proposed alternatives, he/she shall have the
opportunity to state his/her their position on the matter(s) in dispute,
and to have a written statement attached to the evaluation form.

9.3.3.3 The unit member shall have the right to identify any constraints which
the unit member believes may inhibit her/his ability to meet the
objectives and standards established.

During the course of the evaluation period, circumstances may arise which require
modification of the original objectives and standards. When circumstances have
changed, the teacher may request a change in the initial goals or objectives, and/or
the evaluator may request a change in the initial goals or objectives.

The evaluation process shall follow these guidelines:

9.5.1

9.5.2

9.5.3

954

9.6

The observation shall include at least two observations; one formal
observation, (as defined in 9.5.2) and one informal observation.
A formal classroom observation shall last at least thirty (30) minutes or one
full period, shall be made known to the unit member generally two
days prior to its occurrence and shall be followed by a conference.
If no evidence of proficiency or progress towards a specific goal is seen in an
observation, it shall be deemed unsatisfactory performance. A unit member
who receives negative feedback on a classroom observation shall, upon
request, be entitled to an additional classroom observation and subsequent
conference. Such entitlement includes a pre-observation conference. The
number of additional classroom observations will be determined by the
evaluator.
In the case of negative observation(s) or if any problems are noted as per
9.5.3, the evaluator shall take positive action to assist the unit member in
correcting any cited deficiencies. The unit member has the responsibility to
utilize the assistance of the evaluator. The evaluator’s role to assist the unit
member shall include, but not be limited to, the following:
9.5.4.1 Specific recommendations for improvement/assistance;
9.5.4.2 Direct assistance to implement such recommendations;
9.5.4.3 Provision of additional resources, without cost to the unit

member, to be utilized to assist with improvements;
9.5.4.4 Techniques to measure improvement;
9.5.4.5 Time schedule to monitor progress;
9.5.4.6 Tenured teachers may be referred to a Peer Assistance and

Review program;

In preparing the final evaluation form for placement in the unit member’s
personnel file, the evaluator shall rely primarily upon data collected through
classroom observations and evaluation conferences. Corrections of any
deficiencies, which may have been brought to the attention of the unit

member, shall be noted in the final evaluation form.
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9.7

9.8

9.9

9.10

9.11

A final evaluation conference between the unit member and evaluator shall
be held no later than forty-five (45) calendar days prior to the end of the
school year to discuss the content of the formal written evaluation form.

If the unit member disputes the content, the unit member may prepare a
written statement, which shall be attached to the final evaluation.

The evaluation of a teacher, pursuant to this Article, shall not include or be
based upon either: standardized achievement test results or the success, or
lack thereof, of an instructional or clerical aide in the performance of tasks
assigned by the unit member.

The content or substance of a teacher evaluation as provided for in Article XI
shall not be subject to the grievance procedures set forth herein.

Association representative(s) may be present at meetings described in this
Avrticle at the evaluatee’s request.

The immediate supervisor shall meet with probationary employees prior to

January 15th. At this meeting, the immediate supervisor shall review the
teacher’s performance to date.
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10.1

10.1.2

ARTICLE X: PEER ASSISTANCE AND REVIEW

Program Components

10.1.1 There shall be a Peer Assistance and Review Program (“Program”) for all teachers.

The Program

provides a mechanism whereby exemplary teachers assist other

teachers in the areas of subject matter knowledge, teaching methodology, and
teaching strategies. The Program shall have three components:

10.1.1.1

10.1.1.2

10.1.1.3

Referred Teacher Program: Teachers receiving an “unsatisfactory”
evaluation in the area of teaching methodology and/or instruction
shall be referred to the Program by the principal or designated
evaluator, and shall participate in the Program.

Voluntary Teacher Program: Teachers desiring  assistance in
improving their teaching practice or expanding their knowledge of a
curricular area may apply to the Program Panel and shall have the
authority to accept or reject such referrals. If a teacher is accepted
into the Program as a volunteer, documentation will not be placed into
the teacher’s personnel file.

Beginning Teacher Program: Teachers participating in Pre-Intern,
Intern, and Beginning Teacher and Support (BTSA) programs, as well
as first and second year teachers will be assigned Support Providers
on a ratio of no greater than 1 support provider to 2 participating
teachers. Participation in the Program shall not create nor expand any
rights to retention or permanency as set forth in Education Code
Section 44929.21 pertaining to probationary employees.

Peer Assistance and Review Panel

10.1.2.1

10.1.2.2

10.1.2.3

The Program shall be governed by a Program Panel (“Panel”)
composed of 5 members, a majority of who shall be certificated
teachers chosen by the Association and no more than one
representative from each comprehensive site and one representative
from the alternative school sites. The remaining members of the
Panel shall be certificated administrators selected to serve on the
Panel by the Superintendent. A quorum for Panel meetings shall be 3
of the membership. Decisions shall be made by consensus when
possible. Should a vote be required, action must be taken on an
affirmative vote of at least 3 members.

Panel members will be selected by May of each year and serve
staggered terms of 2 years.

Quialifications for the teacher members of the Panel shall be the same
qualifications for a Consulting Teacher.
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10.1.2.4

If a member of the Panel leaves prior to the completion of his

or her term, the vacant position shall be filled for the remainder of the
term in the same manner by which the departed member was
originally chosen or designated.

10.1.2.5 The Panel shall be responsible for:

10.1.25.1
10.1.2.5.2
10.1.2.5.3
10.1.2.5.4
10.1.2.5.5
10.1.2.5.6
10.1.2.5.7
10.1.2.5.8
10.1.2.5.9
10.1.2.5.10

10.1.2.5.11

10.1.2.5.12
10.1.2.5.13

10.1.2.5.14

10.1.2.5.15

10.1.2.5.16

Establishing its own rules of procedure;

Selecting its own chairperson;

Providing annual training for Panel members;

Establishing a procedure for application and selection of

Consulting Teachers/Support Providers;

Selecting Consulting Teachers/Support

Providers;

Arranging appropriate training for

Consulting Teachers/Support Providers;

Accepting referrals for referred teacher peer assistance from

principals or designated evaluators;

Accepting or rejecting voluntary requests for assistance from

individual teachers;

Any decisions about eligibility for the Program;

Sending written notification of participation in the Program to

the participating teacher, Consulting Teacher/Support

Providers, and the principal or designated evaluator.

Meeting at least every 6 weeks to review the work of the

Consulting Teacher and Support Provider log of hours with

their caseloads. If the Panel meets outside of the current

number of contract days, it will be compensated at a

negotiated amount per contract.

Monitoring the work of peer coaches and their documentation;

Reviewing peer review reports prepared by Consulting

Teacher/Support Providers;

Monitoring the progress of referred teacher peer assistance,

including making reports to the Board of Education regarding

Program participants, and informing the Board of the names of

participants who have not demonstrated “satisfactory

improvement” after receiving sustained assistance from a

Consulting Teacher. All reports pursuant to this provision
shall be made to the Board not later than May 15" of the school

year in which the Program was utilized to assist a teacher.

Recommending a budget for the Program, subject to Board

approval; and

Annually evaluating the impact of the Program in order to

improve its effectiveness. The Program evaluation shall be

presented to the Board of Trustees at a regular meeting in May

of each school year.

10.1.2.6 A Panel member shall neither participate in discussion nor vote on
any matter in which he or she has a personal conflict of interest.
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10.1.2.7

Teacher representative to the Program Panel will receive a stipend of
$500.00.

10.1.3 Consulting Teachers

10.1.3.1

10.1.3.2

10.1.3.3

10.1.3.4

10.1.3.5

10.1.3.6

The Program Panel selects and assigns the Consulting
Teacher/Support Provider, who shall assist another teacher in need of
development of subject matter knowledge, teaching strategies,
teaching methodology or instruction, and assign those participating in
the (BTSA) Program.

A teacher must possess the following minimum qualifications to be

selected as a Consulting Teacher/Support Provider;

10.1.3.2.1 A credentialed teacher with permanent status;

10.1.3.2.2 Five years of recent classroom teaching
experience;

10.1.3.2.3 Demonstrated exemplary teaching ability, as indicated
by among other things, effective communication skills,
subject matter knowledge, and mastery of a range of
teaching strategies necessary to meet the needs of
pupils in different contexts.

10.1.3.2.4 Willing and available to serve for a minimum of one
year.

Consulting Teachers shall be selected in the following

manner:

10.1.3.3.1 Candidates must file an application with
the Panel.

10.1.3.3.2 Panel members may observe candidates for Consulting
Teacher/Support Provider performing in their
classrooms prior to the selection. The number of
panelists to observe a candidate will be determined by
the Panel. Observations will be arranged with the site
administrator and the candidate. The Panel may
establish additional procedures for selecting
Consulting Teachers/Support Provider, which shall be
made known in advance to all candidates.

10.1.3.3.3 The Panel shall select a Consulting Teacher/Support
Provider by majority vote.

Consulting Teachers shall have responsibility for no

more than two teachers, each of whom shall receive a

minimum of 6 hours per 6-week increment.

Teachers participating in the Program may select a Consulting
Teacher from Panel’s list of Consulting Teachers.

The Consulting Teacher and participating teacher shall prepare an
23



10.1.3.7

Individual Assistance Plan, which outlines the assistance to be
provided as well as timelines.

Consulting Teachers/Support Providers will receive stipends as
follows:

Assisting a referred teacher: $ 2,500/year per assisted teacher
Assisting a beginning teacher: $ 2,000/year per assisted teacher
Assisting a voluntary teacher:$ 1,000/year per assisted teacher

10.1.4 Referred Teacher Program

10.1.4.1

10.1.4.2

10.1.4.3

10.1.4.4

The Program for referred teachers shall be limited to improving any
“unsatisfactory” rating regarding subject matter knowledge, teaching
strategies, or other areas as outlined in the California Standards for
the teaching profession that were noted in the teacher’s evaluation.

The Consulting Teacher’s assistance shall focus on the specific areas
recommended for improvement by the participating teacher’s
evaluator based upon the unsatisfactory rating or ratings in the
performance evaluation that resulted in the referral to the Program.

In the spring of the year in which the referred teacher receives the
unsatisfactory evaluation a conference will be held with the referred
teacher, the evaluator who evaluated the teacher and Consulting
Teacher, all of whom shall develop an Individual Assistance Plan.

The course of assistance shall include one or more of the

following:

10.144.1 Multiple classroom observations by the Consulting
Teacher;

10.1.4.4.2 Assistance specific to the area of teaching
methodology or instruction which has been evaluated
to be “unsatisfactory”, or other areas deemed in need
of assistance by the Consulting Teacher during the
period of assistance;

10.1.4.4.3 Opportunities for the teacher receiving assistance to
observe exemplary practice, either by the Consulting
Teacher during the period of assistance;

10.1.4.4.4 District-provided professional development
opportunities;

10.1.4.4.5 Conference attendance, often in the company of the
Consulting Teacher, to facilitate reflection on how this
experience fits into the Individual Assistance Plan
approved by the Panel;

10.1.4.4.6 Other forms of assistance which the Consulting
Teacher and the Panel may provide; and
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10.1.4.5

10.1.4.6

10.1.4.7

10.1.4.8

10.1.4.9

10.1.4.10

10.1.4.11

10.1.4.4.7 The parties understand that every possible subject
matter competency may not be available within the
corps of Consulting Teachers, and therefore, it shall
occasionally be necessary to secure additional
assistance to fully address identified deficiencies. In
such cases, the Consulting Teacher shall maintain
prime responsibility for the Individual Assistance Plan,
but may function more like a case carrier who assures
the availability of appropriate resources.

Communication and consultation with the principal/evaluator shall be
ongoing.

Nothing in this article precludes the principal/evaluator or District
from doing informal observations nor from notifying the teacher
verbally and/or in writing regarding incidents or events related to the
teacher’s fulfillment of his or her professional obligations.

Every six weeks, the Consulting Teacher will submit a log which
records the dates, times met and a list of topics discussed to the Panel.
The Consulting Teacher will share this information during a
conference with the teacher, prior to submission to the Panel. A copy
of this information will be provided to the principal/evaluator.

The Consulting Teacher shall submit an oral and written final report
regarding the teacher’s participation in the Program to the Panel no
later than May 1%. This report shall describe the measures of
assistance provided to the teacher. The final report shall become a
part of the referred teacher’s personnel file. The teacher shall have
the opportunity to attach his or her comments.

The Panel shall deliberate whether: The teacher is not “proficient” in
the areas evaluated, or further assistance and remediation would or
would not be successful. Reasons in support of either conclusion will
be provided.

Notwithstanding the above, and while the term of this assistance shall
normally be for one school year, the assistance may be extended to a
second year if the Panel believes progress is being made, although the
permanent teacher may not have returned to a “proficient” level of
performance.

The deliberations of the Panel shall be closed and confidential. Panel
decisions shall be based on the information provided by the
Consulting Teacher, the principal/evaluator, and the referred teacher
or his or her Association representative or other representative
requested by the teacher.
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10.1.4.12

10.1.4.13

10.1.4.14

Neither the teacher, Consulting Teacher, nor principal/evaluator may
be present during deliberations of the Panel, which are confidential.
The Panel may request additional information from any teacher
involved in the Program.

The decision of the Panel shall be reported to the teacher, Consulting
Teacher, the principal/evaluator, and the Association representative or
other representative, if requested by the teacher, in conference with
the Superintendent or designee.

The Panel shall report its findings to the Superintendent who will
report to the Board of Trustees.

10.1.5 Referred Teacher Due Process Rights

10.15.1

10.1.5.2

10.1.5.3

10.1.5.4

10.1.5.5

The referred teacher shall be entitled to review all reports generated
by the Consulting Teacher prior to their submission to the Panel and
to attach his or her comments. To effectuate this right, the Consulting
Teacher shall provide the referred teacher with copies of such reports
at least three (3) working days prior to any such meeting.

The referred teacher shall have a right to be represented by the
Association or another representative of the teacher’s choice, in any
meetings of the Panel to which they are called, and shall be given a
reasonable opportunity to present his or her point of view concerning
any report being made.

The referred teacher shall have the right to present reasons why a
specific Consulting Teacher should be replaced and another
Consulting Teacher substituted and to have those reasons considered.

A teacher shall not have access to the grievance process to challenge
the content of reports, or decisions by the Panel, but may file
responses, which shall become part of the official record of the
intervention.

This Program in no manner diminishes the legal rights of bargaining
unit members.

10.1.6 Voluntary Teacher Program

10.1.6.1

10.1.6.2

A teacher may volunteer for the Program. The Panel will determine
whether the teacher may participate in the Program. All participants
referred to the Program based on an unsatisfactory evaluation will be
served prior to accepting any voluntary participants.

The Consulting Teacher and teacher will meet to determine the
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10.1.7

10.1.8

10.1.6.3

10.1.6.4

volunteer teacher’s needs and jointly develop an Individual
Assistance Plan. This plan will draw from the course of assistance
that is available through the Program enumerated in 11.1.4.6 and
include timelines.

Consulting Teachers will provide oral and written feedback
documentation to the volunteer teacher. Communication between a
voluntary participant and his or her Consulting Teacher concerning
participation in the Program shall remain confidential and
documentation will not be placed in the personnel file only so long as
participation continues to be on a voluntary basis.

The volunteer teacher may terminate his or her participation in the
Program at any time.

Beqginning Teacher Program

10.1.7.1

10.1.7.2

10.1.7.3

Beginning teachers may participate in the Program with the approval
of the Panel. All participants referred to the Program based on an
unsatisfactory evaluation will be served prior to accepting any
beginning teacher participants.

The Consulting Teacher and teacher will meet to determine the
beginning teacher’s needs and jointly develop an Individual
Assistance Plan. This plan will draw from the course of assistance
that is available through the Program enumerated in 11.1.4.6 and
include timelines.

Consulting Teachers will provide oral and written feedback
documentation to the beginning teacher. Communication between a
beginning teacher and his or her coach concerning participation in the
Program shall remain confidential and documentation from the
Consulting Teacher will not be placed in their personnel file.

Miscellaneous Provisions

10.1.8.1

10.1.8.2

10.1.8.3

Expenditures for the Program shall not exceed revenues received from
the State for the Program. The budget for the Program shall be
approved by the District Board.

Funds shall be set aside to allow for release days and/or conferences
as developmental tools for teachers and Consulting Teacher assigned
to the Program. Funds not allocated to be used in the three
components of the Program shall revert to the District for general in-
service programs. .

It is the intent of the District and Association that this Article remain
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10.1.9

10.1.10

10.1.11

10.1.12

10.1.13

in effect for as long as specific State funding for the Program is
received by the District. If State funding for the Program is
eliminated or reduced, this Article shall expire and have no force or
effect without the need for further action by either the District or the
Association. The District shall notify the Association in writing that
the Program has been eliminated.

10.1.8.4 The District and Association agree that this Article shall be reopened

if either the Educational Code section 44500 et. seq. or the State’s
implementation guidelines or regulations are modified in any manner
that adversely impacts a term of the Article. The parties further agree
that Article may be reopened at any time by mutual agreement.

Governing Board Review of Recommendations by Panel:

Nothing herein shall preclude the Board from examining information, which
it is entitled by law to review in connection with the evaluation of and/or
decision to retain in employment, probationary or temporary certificated
employees.

Retention of Education Rights:

Nothing herein shall modify or in any manner affect the right of the
Governing Board/District or teacher under provisions of the Education Code
relating to employment, classification, retention or non-re-election of
certificated staff.

10.1.10.1 Nothing herein shall modify or affect the District’s right to
issue notices of unsatisfactory performance and/or
unprofessional conduct pursuant to Education Code Section
44938.

Defense and Indemnification:

Teachers who provide assistance and review shall have the same protection
from liability and access to appropriate defense as other public school
employees pursuant to Division 3.6 of Title 1 of the Government Code.

Non-Management/Supervisory Status:

Functions performed by teacher Panel members and/or Consulting Teachers
pursuant to the Program shall not constitute either management or
supervisory functions as defined by subdivisions (g) and (m) of Section
3540.1 of the Government Code.

Association Representation:
A referred teacher has the right to be represented throughout these procedures
by the Association representative or another representative.

ARTICLE XI: HOURS
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111

11.2

11.3

11.4

11.5

11.6

11.7

11.8

Unit members shall be on campus and responsible for instructional and other assigned duties
for a minimum of seven and one half (7 ¥2) hours per day, inclusive of lunch. Staff will be at
their assigned work sites at least 15 minutes prior to the beginning of the instructional day.

With the exception of minimum school days, a unit member may leave on Fridays and on
the day before a holiday after the last classes are dismissed provided the Unit member’s
class preparation for the next school day is complete. Such early release shall not occur
when a matter of student safety requires employees to remain longer.

All unit members are responsible for normal and expected duties including, but not limited
to:

Open house, back-to-school night;

Program development;

In-service, professional growth, and faculty meetings within the normal workday;

Parent conferences within the established workday or as mutually agreed between the
teacher and parent;

Student supervision within the normal workday;

Field trips outside normal workdays; (voluntary)

Club and class sponsorship, within the normal class day;

Graduation Exercises. (High School only)

HPwnhE
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11.3.1 Elementary school teachers are also responsible for one of the following: autumn,
winter, or spring extravaganza, Renaissance Fair, or activities approved by
administration.

Unit members shall be available for either the District designated evening parent conference
day or shall meet that responsibility during the regular work day or at a time that is mutually
agreeable to the unit member and parent. Additionally, unit members shall provide-student
help beyond the regular work day, as deemed necessary by the teacher.

Unit members shall receive a forty-five (45) minute lunch period except when assigned to
rotating lunch duty schedule during regular days. Those assigned to lunch duty shall receive
a thirty (30) minute uninterrupted lunch period.

The work year for elementary teachers shall be one hundred eighty-six (186) days, including
three (3) staff development (buy back) days. Elementary teachers shall be compensated at
their daily rate for each buy back day. Elementary teachers who do not attend the three (3)
buy back days incorporated into the 186 day schedule shall have them deducted from their
pay check. These three additional days are not subject to any existing leaves. Unit members
further understand that a deducted day shall impact retirement benefits. (See Appendix G)

The work year for high school teachers shall be one hundred eighty-three (183) days. (See
Appendix G.)

INSTRUCTIONAL DAY HOURS
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11.9

11.10

11.11

The instructional day shall be as follows:

Elementary Schools 8:00 a.m. to 2:30 p.m.
Yosemite Union High 7:50 a.m. to 2:50 p.m.
Foothill High 8:30 a.m. to 2:30 p.m.
Mountain View 7:50 a.m. to 2:50 a.m.
Ahwahnee High 7:50 a.m. to 12:20 p.m.
Raymond Granite High 8:30 a.m. to 2:30 p.m.

Hours at Evergreen High and Foothill Independent Study will be by arrangement and
shall not exceed eight (8) hours per day.

ZERO PERIOD ASSIGNMENTS

A zero period assignment means a period outside the regular instructional day which occurs
immediately prior to first period. No teacher assigned a zero period shall teach a class or
have a preparation period during seventh period. Teachers of zero period classes shall be
released after they have worked their 7% hour day, which shall include their preparation
period. Unless specified in the assignment of a newly hired teacher, teachers will be
assigned a zero period on a voluntary basis only.

NON-TEACHING ASSIGNMENTS

The teacher’s job description (Appendix H) periodically will require additional non-teaching
duties beyond the normal workday. These duties shall be distributed fairly and equally and
not be so great as to interfere with responsibilities of good classroom teaching. Except for
unforeseen circumstances of importance, these non-teaching assignments shall be made
within ten (10) days from the opening of schools, after consultation with the teacher(s)
involved, and a duty roster posted.

PREPARATION TIME
11.11.1 A daily preparation period shall be provided to all teachers.
11.11.2 Each elementary school teacher shall be provided with one daily preparation

period equal in length to a regular instructional period. Elementary teachers
shall all have their preparation period outside of the instructional day.

11.11.3 Each full time high school teacher shall be provided with one daily
preparation period equal in length to a regular instructional period, with the
exception of the Thursday/Friday schedule. This preparation period is part
of the teacher workday and although considered non-instructional time, it is
not duty-free time. As such, the preparation period may only be used for
instructional or other work-related preparation. Unit members may not use
their preparation period for outside work or for personal business. Unit
members who agree to teach during their preparation period for a full

school year will be compensated an additional one-sixth (1/6) of their

regular salary.
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11.11.4 A part-time teacher shall have a pro-rated period designated by their
immediate supervisor, in writing, by the 1% week of school. Pro-rated
preparation is in accordance to contracted teaching assignment.
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12.2

12.3

12.4

12,5

12.6

12.7

ARTICLE XII: PERSONNEL FILES

Each unit member shall have a single personnel file. Personnel files shall be kept in the
central administrative office of the District. Information of a derogatory nature maintained
by the District or District Administrators shall not be used in any decision affecting the
discipline, employment status or assignment of a unit member unless that information has
been entered into the personnel file in accordance with the procedures described in this
section.

Materials in the personnel file of a unit member, except as noted below, shall be made
available for inspection in the presence of the Human Resource Director or designee by the
unit member involved. Unit members shall have the right to inspect and obtain a copy of
personnel file materials, upon request.

Information of a derogatory nature shall not be entered or filed unless the unit member is
given notice and an opportunity to review and comment thereon. A unit member shall have
the right to enter, and have attached to any such derogatory statement, her/his own
comments regarding any derogatory information.

All material placed in a unit member’s personnel file shall be dated and signed by the person
who prepared the material. Material shall be added in a timely fashion.

The District is prohibited from basing decisions affecting the discipline or status of
employment of a unit member upon materials not contained in the personnel file.

Access to a unit member’s personnel file shall be limited to the unit member, the immediate
supervisor, the Superintendent or the Superintendent’s designee.

Complaints which are withdrawn, or shown to be false, shall neither be placed in the unit

member’s personnel file nor utilized in any evaluation, assignment, or disciplinary or
dismissal action against the unit member.
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13.2

13.3

13.4

ARTICLE XlIl: GRIEVANCE
Definitions:

13.1.1 Grievance — An allegation by a member of the bargaining unit and/or the Association
that there has been a violation, misinterpretation or misapplication of a provision of
this Agreement.

13.1.2 Grievant — Any member of the certificated bargaining unit, covered by the terms of
this Agreement, and/or the Association.

13.1.3 Immediate Supervisor — The administrator having immediate supervisory jurisdiction
over the grievant.

13.1.4 Day — Any day the central administrative office of the District is open for business.
Time Limits

13.2.1 All time limits shall begin the day following the event that causes movement to the
next step or level of the procedure.

13.2.2 Since it is important that grievances be processed as rapidly as possible, the time
limits specified at each level should be considered to be maximums and every effort
should be made to expedite the process.

13.2.3 Failure by the District to meet a deadline set in this Article shall give the grievant the
right to proceed to the next grievance processing level. Failure by a grievant to meet
a deadline set in this Article shall terminate the grievance and the grievant shall not
have a right to re-file on the same set of facts.

13.2.4 Time limits in this policy can be extended only by mutual agreement between the
grievant and the District Administration.

Level | - Conference

13.3.1 Within ten (10) days of the occurrence of the act or omission giving rise to the
grievance, the grievant shall meet and discuss the grievance with his/her immediate
supervisor to make a good-faith effort to resolve the matter.

Level Il - Written Grievance

13.4.1 If a resolution is not achieved at Level I, the grievance shall be presented in writing
to the immediate supervisor within ten (10) days of the Level I meeting with the
immediate supervisor.

13.4.2 The grievance shall be in writing, on forms approved by the District, (See Appendix
F) with copies to the Association, his/her immediate supervisor, and the

Superintendent, stating the following:
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13.6

a. A statement of the specific act or events alleged to
violate this Agreement and the provisions violated;
b. Steps taken to resolve differences through informal means;
C. Steps the grievant recommends the District take to remedy the grievance.

13.4.3 The immediate supervisor shall provide a written disposition of the written grievance
to the grievant and the Association within ten (10) days of receipt of the written
grievance.

Level 111 — Superintendent

13.5.1 If the grievant is not satisfied with the disposition of the grievance at level II, the
grievance may be appealed to the Superintendent at Level 111 within ten (10) days
after receiving the Level Il decision. The written appeal shall contain the following:
(See Appendix F)

a. A copy of the original grievance;
b. The decisions rendered at Levels | and Il
C. A clear concise statement of the reasons for the appeal.

13.5.2 The Superintendent or his designee shall meet with the grievant within ten (10) days
of receipt of the Level 111 grievance and shall provide a written disposition within ten
(10) days of such meeting.

Level 1V - Board of Trustees

13.6.1 If not satisfied with the decision at Level Ill, the grievant may, within ten
(10) days, appeal the decision to the Board of Trustees.

13.6.2 The grievant shall furnish the Board with a complete written report of the
grievance and specifically identify why the grievant objects to the Level Il
decision. The appeal shall be heard by a committee which shall be composed
of one (1) person chosen by the Association, one (1) person chosen by the
District, and one (1) person mutually chosen by these committee members.
No person chosen for this committee may be an employee of the District, a
Board Member, an attorney for the District, or the California Teacher’s
Association Labor Representative. This committee shall have the power to
take testimony, prepare a record of the proceedings, and submit a proposed
decision for review by both parties.

13.6.3. Upon submission of the committee’s proposed decision, the grievant and the
District shall meet to review the proposed decision. If the District and/or the
grievant do not agree with the proposed decision, an appeal may be made to
the Board. In the case of an appeal, the Board shall review the proposed
decision in executive session. The Board may accept, reject, or modify the
proposed decision, in whole or in part, provided, however, that if the Board
does not adopt the proposed decision, it shall state the reasons for its decision

in writing. The Board’s decision shall be final and binding. The Board must
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show legal grounds to overturn the proposed decision.

13.7 Right of Representation. A grievant may be represented at all stages of the grievance
procedure by an Association Representative.

13.8 No Reprisals. Neither the District nor the Association shall take any reprisals against any
employee for the exercise of his/her rights under this Acrticle.

13.9 Miscellaneous:

13.9.1 If a employee pursues a grievance without the intervention of the
Association beyond Level I, the grievance shall not be considered resolved
until the Association has received notice of the grievance and the proposed
solution, and has been given an opportunity to file a written response.

13.9.2 A Designated Association representative shall receive reasonable time off
from duties without loss of compensation for the purpose of processing
grievances beyond Level | subject to the following conditions:

13.9.2.1 Such time shall be limited solely to representing a grievant in
a conference with a management person beyond Level | and in
no way shall this include the use of such time for matters such
as gathering information, interviewing witnesses or preparing
presentations.

13.9.3 The rights of the District under Article Il11, “District Rights”, are excluded
from this procedure, except that any limitations on those rights contained in
this Agreement shall be subject to this Article.

13.9.4 A grievance meeting will normally be scheduled outside the duty day or at
such other times as may be mutually agreed to by the parties. However,
when it is necessary for an Association representative to attend a grievance
meeting during the duty day at the request of the District, release time
without loss of pay shall be provided.

13.9.5 All documents, communications, and records dealing with the processing of a
grievance will be filed in a separate file and will not be kept in the regular
personnel file of any of the participants.

13.9.6 A unit member may at any time present grievances to the employer and have
such grievances processed and/or adjusted, without representation by the
Association as long as the adjustment is not contrary to terms of this written
Agreement.

13.9.7 The content or substance of a teacher evaluation as provided for in Article XI
shall not be subject to the grievance procedures set forth herein.

13.9.8 No grievance shall be filed regarding the reprimand, suspension, discipline
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or termination of any unit member pursuant to Education Code or the
discharge, failure or refusal of the District to rehire or retain in employment
any temporary or probationary unit member.
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ARTICLE X1V: TRANSFERS/REASSIGNMENTS

14.0 Transfers/Assignment
14.1  Definitions

14.1.1 Transfer — The movement of a unit member from one work location to
another.

14.1.2 Reassignment — The movement of a unit member from one subject area to
another or from one grade-level to another grade-level within the same work
site.

14.1.3 Vacancy — A classroom teaching position which becomes open and available
to be filled through the occurrence of a resignation, release, termination,
retirement, death, promotion, reassignment, transfer or enrollment growth,
and which is declared vacant by the District. A vacancy does not include
non-classroom positions.

14.1.4 Seniority — Refers to the date upon which a unit member first rendered paid
service in a probationary position in the District.

14.1.5 Grade level — Refers to the following groupings; K-3, 4-6, 7-8
and 9-12.

14.1.6 Displaced — More teachers than positions in the grade level or site.
14.2  Vacancies

14.2.1 The District shall deliver notice of all vacancies which occur during the work
year to the Association and post such notices in publications, and on-line sites
such as Ed-join, Connect-ed, newspapers, and at appropriate work sites.

Each notice shall contain the following:

14.2.1.1 A job description.

14.2.1.2 The credentials and qualifications necessary to meet the
requirements of the position.

14.2.1.3 A closing date which is at least five (5) working days
following the posting date.

14.2.2 The District shall, upon request by a unit member, notify that unit member by
mail of any posted vacancies which may arise during the summer recess,
intersession or a period of leave. The unit member’s request must be in
writing and must include a mailing address. No further postings or
notifications will be presented within the final 30 calendar days prior to the

beginning of the instructional year and the Association agrees to waive the 5
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day posting period during this time period. In such a case the District will
attempt to contact those teachers that have a request for transfer or
reassignment on file prior to filling the position.

14.2.3 If a unit member already has a transfer/reassignment application on file, that
unit member need not make a further application in order to be considered for
any vacancies occurring during that school year.

14.2.4 1f a vacancy is posted, it shall be filled by the most qualified applicant
available.

14.2.5 Upon request of a unit member, the District shall provide, the reasons for the
unit member not being assigned to the vacancy in writing.

14.2.6 No vacancy may be filled until after closing date.

14.2.7 When a vacancy occurs, the hiring process shall proceed as follows:

14.2.7.1 Principal may assign teachers on staff to grade level(s) or
department(s) in accordance with the best interests of the
District.

14.2.7.2 The grade level or department of the vacancy is announced
and posted.

14.2.7.2.1 In-house staff may file a letter of intent. A complete
application is desirable.

14.2.7.2.2 Outside candidates shall follow the application process
as delineated in the posting.

14.2.7.3 Committee interviews candidates.
14.2.7.3.1 In-house teachers who hold appropriate credential(s)
for the vacancy, and who have filed a letter of
intent/application, shall be granted an interview.
14.2.7.3.2 Other candidates may be selected for interview based
on the qualifications set forth through the application
process.

14.2.7.4 Committee recommends two candidates to advance to the
Superintendent Interview.

14.2.75 Superintendent Interview is conducted and the vacancy is
filled.

14.3  Voluntary Transfer or Reassignment

14.3.1 A unit member may submit a request for transfer or reassignment to the

District at any time, whether or not a vacancy or opening exists. A unit
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14.3.2

14.3.3

14.3.4

member may also submit a request for transfer or reassignment subsequent to
the posting of a vacancy notice pursuant to the posting procedure of this
Article.

If the unit member requests that her/his application for transfer be kept
confidential, the supervisor at her/his work site shall not be notified by the
District of the application.

If a unit member’s request for a voluntary transfer or reassignment is denied,
the unit member, upon request, shall be granted a meeting with the
administrator who denied the request to discuss the reasons for the denial.
Following the meeting the unit member may request and shall receive written
reasons for the denial.

Seniority shall be the determining factor in granting all voluntary
reassignments if all other factors are deemed equal. Seniority shall not be
considered in granting voluntary transfers.

14.4  Involuntary Transfer or Reassignment

1441

14.4.2

14.4.3

14.4.4

14.4.5

The District will reasonably attempt to make all transfers/reassignments on a
voluntary basis. In accordance with Education Code section 35035, the
District may involuntarily transfer/reassign unit members, prior to posting
vacancies, when the Superintendent or designee determines that the transfer
or reassignment is in the best interest of the District, so long as unit members
are transferred or reassigned within the scope of their credentials.

If a unit member is involuntarily transferred/reassigned, the unit member,
upon request, shall be granted a meeting with the administrator who made
such a determination to discuss the reasons for the transfer/reassignment.
Following the meeting the unit member may request and shall receive written
reasons for the transfer/reassignment.

Unit members from the displaced grade-level/work site shall be accorded first
priority in filling vacancies that arise for which they have an appropriate
credential.

No unit member shall be involuntarily transferred/reassigned more than once
in a three-year period unless necessitated by emergency and/or State/Federal
requirements. Involuntary transfers/reassignments shall not be arbitrary or
capricious.

The District agrees to limit involuntary transfers/reassignments resulting

from shifts in grade-level student populations to the extent possible and to
provide the Association with notice as to shifting assignments.
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ARTICLE XV: LEAVES

PERSONAL ILLNESS AND INJURY LEAVE

15.1

15.2

153

154

155

15.6

15.7

Full-time unit members shall be entitled to ten (10) days of leave with full pay for each
school year for purposes of personal illness or injury (sick leave). Unit members who work
less than full-time shall be entitled to personal illness or injury leave on a pro rata basis.

If a unit member does not utilize the full amount of leave as authorized in 15.1 above in any
school year, the amount not utilized shall be carried over into the next school year.
Accumulated sick leave may also be used to off-set time utilized for medical appointments
or other reasons approved by the Principal.

After all earned leave as set forth in 15.1 and 15.2 above is exhausted, additional long-term
non-accumulated leave shall be available for a period not to exceed five (5) school months.
The amount deducted for leave purposes from the unit member’s salary shall be the amount
actually paid a substitute employee employed to fill the position during the leave, or, if no
substitute is employed, the amount which would have been paid to a substitute. The five-
month period shall begin at the conclusion of the unit member’s accumulated sick leave.

After using three or more consecutive school days of sick leave, or if the District has
reasonable cause to believe that leave is being used for other than its intended purpose, the
District may request a doctor’s statement or physical or mental examination pursuant to
Article XX.

Whenever possible, a unit member must contact his immediate supervisor or school
secretary or other employee responsible for securing substitutes as soon as the need to be
absent is known, but in no event less than one and one-half (1%) hours prior to the start of
the work day to permit the employer time to secure a substitute service. Failure to provide
adequate notice may be grounds for denial of leave with pay.

A unit member who takes leave for dental or doctor appointments will be deducted on an
hourly basis.

A unit member shall not be allowed to return to work and shall be placed on leave without
pay if the member fails to notify the District of the member’s intent to return to work at least
one and one-half (1%2) hours prior to the close of the preceding work day if such failure
results in a substitute being secured.
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PERSONAL NECESSITY LEAVE

15.8

15.9

15.10

15.11

15.12

15.13

Unit members may request to utilize all of their accumulated sick leave set forth in
paragraph 15.1, per year, in cases of personal necessity. Personal necessity leave shall be
granted upon request for the following reasons:

15.8.1 Death or serious illness of a member of the immediate family;

15.8.2 An accident involving the person or property of the unit member or the person or
property of a member of the unit member’s immediate family of such a serious
nature that the immediate presence of the member is required;

15.8.3 Other reasons as approved on a case by case basis by the Superintendent.

Unit members may utilize two (2) “no tell days” days of the allotted for personal necessity
per year without stating the specific nature of the personal necessity involved. However, the
member must certify that the leave is to be utilized for matters appropriate under this
section.

Personal necessity leave shall not be used for the following reasons: Extension of school
holidays, extension of individual vacation, or personal convenience, recreational
activities, vacations, or for matters which can be taken care of outside of working hours.

Before utilization of personal necessity leave, unit members must obtain prior written
approval from the site administrator, except for cases outlined 15.8.1 and 15.8.2 above.
Should the circumstances outlined in 15.8.1 and 15.8.2 arise, the unit member shall make
every effort to comply with District procedures to enable the District to secure a substitute.
Requests for personal necessity leave shall be on the form specified by the District, dated
and signed by the unit member, setting forth the nature of the personal necessity involved.

Unit members may petition the board if request for personal leave is denied by the
Superintendent.

Leave without pay must be Board approved in advance.

BEREAVEMENT LEAVE

15.14

A unit member shall be granted leave of absence for the death of a member of the immediate
family without loss of pay or deduction from other leave benefits found in this Agreement.
This leave shall be for a maximum of three (3) days, unless one-way travel of more than
three hundred (300) miles is required. In such case the length of leave shall be for a
maximum of five (5) days.
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15.15

For purposes of this provision, an immediate family member shall be defined as mother,
father, grandmother, grandfather, or a grandchild of the unit member, mother-in-law, father-
in-law, and the spouse, son, son-in-law, daughter, daughter-in-law, and the brother or sister
of the unit member of any relative living in the immediate household of the unit member.
Members of the immediate family shall be extended to include step and foster relationships
of mother, father, brother, sister or children of the unit member and/or spouse of the unit
member.

LEAVE FOR PREGNANCY DISABILITY

15.16

15.17

15.18

Unit members are entitled to use sick leave as set forth in 15.1 for disabilities caused or
contributed to by pregnancy, miscarriage, childbirth, and recovery therefrom on the same
terms and conditions governing leaves of absence from other illness or medical disability.
Such leave shall not be used for childcare, child rearing, or preparation for child bearing, but
shall be limited to those disabilities as set forth above. The length of such disability leave,
including the date on which the leave shall commence and the date on which the duties are
to be resumed, shall be determined by the unit member and the unit member’s physician;
however, the District management may require a verification of the extent of disability
through a physical examination of the unit member who selects a physician appointed by the
District from a panel of three (3) qualified physicians at District expense.

Unit members are entitled to leave without pay or other benefits for disabilities because of
pregnancy, miscarriage, childbirth, or recovery therefrom, when sick leave as set forth in
15.1 and 15.2 has been exhausted. The date on which the unit member shall resume duties
shall be determined by the unit member on leave and the unit member’s physician; however,
the District management may require a verification of the extent of disability through a
physical examination of the unit member who selects a physician appointed by the District
from a panel of three (3) qualified physicians at District expense.

The unit member on leave for pregnancy disability shall be entitled to return to a position
comparable to that held at the time the leave commenced.

INDUSTRIAL ACCIDENT LEAVE

15.19

General. When an injury arising out of and in the course of employment with the District
results in absence from work and qualifies a unit member for compensation benefits, the
District will integrate the worker’s compensation loss-of-income benefits with the benefits
of industrial accident leave, or sick leave, on the following conditions:

15.19.1 It shall be the duty of the unit member to notify the immediate supervisor of
his/her injury as soon as reasonably possible, and the immediate supervisor
will make the employer’s report of industrial injury and file with the District
office within twenty-four (24) hours.

15.19.2 When medical treatment is received from a physician or hospitalization is
necessary, the injured unit member shall notify the physician or hospital that
an industrial accident is involved.
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15.20

15.19.3

15.19.4

15.19.5

15.19.6

15.19.7

15.19.8

15.19.9

Industrial accident leave, where applicable, shall begin on the first day of
absence and shall be reduced by one day for each day of authorized absence
regardless of worker’s compensation payment.

The unit member may elect, in writing, after his/her industrial accident leave
has been used, or is not available, to use any portion of accumulated sick
leave to supplement payments made under worker’s compensation laws to
the extent that the combined payments shall not exceed his/her regular salary.

After the industrial accident leave is exhausted, only the portion of the day’s
sick leave required to make the combined pay equal to the regular salary shall
be charged against the unit member’s accumulated sick leave.

During such period of temporary disability, so long as the unit member has
available for his/her use industrial accident leave or sick leave, the District
shall require that the temporary disability checks be endorsed and payable to
the District. The District shall then pay the unit member his/her normal
wage, less appropriate deductions.

If the unit member fails to endorse any temporary disability check to the
District the District shall deduct from the member’s salary warrant, the
amount of such disability indemnity actually paid to and retained by the unit
member.

When all appropriate leaves have been used, the unit member shall then be
entitled to no more than the worker’s compensation check.

The District shall have the right to have the unit member examined by a
District designated physician to assist in determining the length of time
during which the unit member will be temporarily unable to perform assigned
duties and the degree to which a disability is attributable to the injury
involved.

Criteria for Industrial Accident Leave:

Unit members who suffer disability clearly brought about by on-the-job accident, or on-the-
job conditions, will receive industrial accident leave not to exceed sixty (60) working days
in any one fiscal year for the same accident. Policies governing this are as follows:

15.20.1

15.20.2

15.20.3

Leave shall not be accumulative from year to year.
Leave shall commence on the first day of absence.

Leave shall be reduced by one day for each day of authorized absence
regardless of worker’s compensation payment.
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15.20.4 Leave is limited to sixty (60) days for any one accident or illness irrespective
of whether disability extends into the next fiscal year.

JUDICIAL LEAVE

15.21

15.22

Unit members will be provided leave for regularly called jury duty and to appear as a
witness in court, other than as a litigant for reasons not brought about through the
connivance or misconduct of the unit member. The unit member shall notify the District for
an approved absence upon the receipt of or notification from the Court.

The unit member, while serving jury duty, will receive pay in the amount of the
difference between the unit member’s regular earnings and any amount received for jury
service.

LEAVE WITHOUT PAY FOR CHILDBEARING PREPARATION AND
CHILDREARING

15.23

15.24

15.25

15.26

15.27

15.28

15.29

Leave without pay or other benefits shall be granted to a unit member for preparation for
child bearing and for child rearing, natural or adoptive.

The unit member shall request such leave a soon as practicable, but under no circumstances
less than twenty-two (22) work days prior to the date on which the leave is to begin, unless
as otherwise approved by the District. Such request shall be in writing and shall include a
statement as to the dates the member wishes to begin and end the leave without pay.

The determination as to the date on which the leave shall begin and the duration of such
leave shall be made at the discretion of the Superintendent when considering the scheduling
and replacement problems of the District.

The duration of such leave shall consist of no more than twelve (12) consecutive months and
shall automatically terminate on June 30 in the school year in which such leave is granted.
An extension of leave may be granted, not to exceed an additional twelve (12) months.

The unit member is not entitled to the use of any accrued sick leave or other paid leave when
such member is on child-bearing preparation leave or leave for child rearing.

There shall not be diminution of employment status for child bearing or child rearing except
that no person shall be entitled to compensation, increment, or the accrual of seniority for
layoff or reduction in force purposes, nor shall the time taken on parental leave count toward
credit for probationary unit members in earning permanent status.

If a unit member is on leave for child bearing or child rearing and the event of a
miscarriage or death of a child subsequent to childbirth, the member may request an
immediate assignment to a District position. If there is a vacancy for which the member is
qualified, the District will assign the member to a position as soon as practicable.

45



FAMILY AND MEDICAL LEAVE

15.30 Eligible unit members shall be entitled to up to 12 work-weeks of unpaid leave within a 12-
month period for family and medical reasons under the federal Family and Medical Leave
Act of 1993 and the California Family Rights Act (family medical leave). The applicable12-
month period for which such leave shall be granted shall be measured from July 1st to June
30th of each school year. The following provisions shall be interpreted in accordance with
those statutes and their implementing regulations, included in District Administrative

Regulation:

15.30.1

15.30.2

15.30.3

15.30.4

15.30.5

15.30.6

A member shall be eligible for such leave if he or she has been employed by
the District for at least 12 months and has provided at least 1,250 hours of
service over the previous 12 months.

Family medical leave shall be available for the following purposes:

15.30.2.1 Birth of the unit member’s child;

15.30.2.2 Placement of a child with the unit member for adoption or
foster care;

15.30.2.3 Care for the unit member’s child, spouse or parent with a
serious health condition;

15.30.2.4 The unit member’s own serious health condition that keeps the

unit member from performing his/her job function.

Family medical leave will run concurrently with other paid and unpaid leave
if the reasons for such other leave meet the requirements of family medical
leave as well.

An eligible member may substitute accrued compensated time off in place of
his or her family medical leave entitlement.

Where advance notice is possible, a unit member must provide 30 days
advance written notice of the need for such leave. If the need for the leave is
unforeseen, written notice must be given as soon as possible. A member
must receive the approval of his/her immediate supervisor before scheduling
a leave. Intermittent or reduced work schedule leaves will be approved for
medical treatments authorized by a health care provider. Failure to provide
advance written notice may delay the granting of leave.

If a leave request under this section is due to the serious health condition of
the unit member or that of his/her immediate family member, the unit
member must provide medical certification regarding the nature of the illness.
Failure to obtain a medical certification may delay the granting of the leave
request until such certification is provided. If a unit member submits a complete
certification signed by the health care provider, the District may not request
additional information from the member’s health care provider. However, a
health care provider representing the District may contact the member’s
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15.30.7

15.30.8

15.30.9

healthcare provider with the member’s permission to clarify and authenticate
the medical information.

15.30.6.1 If the District has reason to doubt the validity of the
certification of a unit member’s care of a family member or of
the member’s own serious health condition, the District may
require, at its own expense, that the eligible member obtain the
opinion of a second health care provider designated or
approved by the District concerning information certified.
The health care provider may not be employed by the District
on a regular basis.

15.30.6.2 Where the second medical opinion differs from the first, the
District may require, at its own expense, that the member
obtain the opinion of a third health care provider designated or
jointly approved by the District and unit member concerning
the information that was certified. The opinion of the third
health care provider shall be considered final and binding on
the District and unit member.

15.30.6.3 A unit member may also be required to provide periodic
reports of his or her status and of his or her intent to return to
work while on leave. Such reports may be required as often as
every thirty (30) days, unless otherwise specified by the
member’s immediate supervisor.

A unit member taking family medical leave shall continue to participate in
the District-provided health and welfare plan to the extent of the terms and
conditions existing prior to the leave. Therefore, if the member was
contractually required to pay a portion of the premium prior to requesting
leave, the member must continue to make such contribution in order to
maintain his/her health benefits during the leave period. In the alternative,
the member may opt to discontinue coverage during the period of such leave.
A member shall be liable for the payment of health insurance premiums paid
by the District for the member during his/her leave if the member fails to
return to work after taking family care and/or medical leave.

A unit member requesting leave for his or her own serious health condition is
required to provide a fitness-for-duty certificate as to the particular health
condition that caused the leave from his or her physician before he or she will
be reinstated to employment.

A unit member is entitled to restoration after the leave to the same or

substantially similar position upon his/her return from family care or medical
leave.
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MILITARY LEAVE

15.31 Unit members shall be entitled to any military leave provided by State or Federal
law and shall retain all rights and privileges granted by law arising out of the
exercise of military leave.

A unit member who enlists, is inducted, or is recalled to active duty in the United States

Military shall be granted a leave of absence for the period of such enlistment or required
service. In order to be eligible to receive military leave, a member must comply with the
following:

15.31.1. A unit member must request military leave in writing and must supply the
District Office with copies of military orders and status reports at least thirty
(30) days prior to the effective date of the leave, but in no event later than the
approximate time when they are received by the member. To the extent
possible or permissible, a member should attempt to schedule military service
at a time that will not conflict with his/her regular school duties.

15.31.2 A unit member who has rendered paid service to the District for at least one
(1) year immediately before the day on which the absence begins, upon the
presentation of the member’s military orders to the District for review, shall
receive his/her regular salary for the first thirty (30) calendar days, per fiscal
year, of such leave.

15.31.3 After such leave is granted, a unit member shall inform the District at least
thirty (30) days prior to release from military service in regard to the
member's desire to return to employment with the District.

15.31.4 Upon release from active duty, the unit member shall be reemployed by the
District in a comparable position, provided the duration of the military leave
was not longer than 180 days. While the member shall be assigned to a
comparable position of equal status, no guarantee can be given to the specific
assignment he/she held at the time leave was granted.

15.31.5 Upon return from military leave, the unit member’s salary shall be adjusted
as though the member had worked continuously in the same job while on
active military duty. The military leave period shall not count as service
toward tenure, but neither shall it be considered a break in the continuity of
service for any purpose. A member returning from active military service
shall return to employment with "all the rights and privileges" the member
had before leaving.

15.31.6 Pursuant to Federal law, a unit member must return to work within three (3)
months after discharge from military service.

15.31.7 If the unit member belongs to an Armed Forces Reserve Unit and is required
to report for annual training duty, military leave will apply for the period of
training duty.
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SABBATICAL LEAVE

15.32 Sabbatical Leave may be granted to unit members for the purpose of carrying out an
approved program of study or travel which will benefit the District, the students, and the
instructor. The underlying purpose of a Sabbatical Leave is the improvement of the unit
member’s knowledge in relevant subject area(s) and teaching techniques. Consideration will
be given to programs designed to increase the effectiveness of the staff member and his/her
usefulness to the District through study, research, travel, or other creative activity. The
Sabbatical Leave is not an earned right, but rather a privilege. All such Sabbatical Leaves
must be approved by the Superintendent and the Board of Trustees.

15.32.1

15.32.2

15.32.3

15.32.4

Eligibility: In order to be eligible to apply for such leave, the unit member
must be a permanent certificated member who has satisfactorily completed at
least seven (7) consecutive years of service to the District immediately prior
to such leave.

Duration: Leave may be granted for a maximum of one full school year. If it
is necessary and if appropriate arrangements can be made, a Sabbatical Leave
may be taken in two (2) separate six-month periods (provided that the leave is
commenced and completed within a three-year period.)

Compensation: While on Sabbatical Leave, the unit member will receive the
difference between the member’s normal salary and the costs of hiring a
substitute (salary and administrative costs). The salary shall be paid in the
same manner and at the same time that the member would normally be paid
were he/she teaching in the District. The member shall also receive health
and welfare insurance benefits to the extent not expressly prohibited by law.
Those benefits, which are paid for by the District for its certificated members
shall be accorded to the member on sabbatical in the same manner. Members
requesting leave who are to receive compensation from an outside agency in
an amount greater than the amount that will be paid to the substitute teacher,
will not be granted Sabbatical Leave but will be granted leave without pay.

Applications: Applicants for Sabbatical Leave must file a request
with the Superintendent (copied to the Principal) not later than
January 1% of the school year prior to the applicable year.

In order to ensure serious consideration, an application for
Sabbatical Leave must contain the following:

15.32.4.1 A brief statement of the proposed Sabbatical Leave;

15.32.4.2 A proposed plan of work and/or travel in writing, which
provides sufficient information for evaluation according to the
criteria outlined herein. The proposed plan of work and/or
travel must significantly relate to the unit member’s
assignment. It must enhance the background or improve the

teaching ability of the member. The plan of work and/or
49



15.32.5

15.32.6

15.32.4.3

15.32.4.4

15.32.4.5

travel must be designed to improve teaching techniques, to
broaden experience in special fields, or to do research. As to
travel, the proposed plan of travel must contain an itinerary
and evidence specific ways in which the trip will contribute to
the improvement of the applicant’s services with the respect to
the particular educational field in which the member is
engaged. Equal value shall be given to study, research, travel,
or other creative activity, or a combination of the four;

A certificate of health signed by a physician, indicating that
the applicant is in satisfactory physical condition to undertake
the study and/or travel as proposed,

A written statement, signed by the unit member, promising to
render a period of service to the District following his/her
return from the Sabbatical Leave which is equal to twice the
period of the leave;

A pledge to obtain and submit a faithful performance
indemnity bond prior to the Sabbatical Leave (see below).

Limitation on Number of Participants: The number of unit members on Sabbatical

Leave during any one (1) semester shall not exceed two (2) members. Should more
than this number apply for leave for the same semester, consideration will be based

upon:

15.32.5.1 Relative timing of applications;

15.32.5.2 Relative merits of the requested leave;
15.32.5.3 Reasonable distribution of each applicant’s previous leave;
15.32.5.4 The number and timing of each applicant’s prior leave, if any;

15.32.5.5 Seniority.

Indemnity Bond Requirement: The unit member must obtain and file with the Board
a suitable bond indemnifying the District for any compensation paid the member
during the period of Sabbatical Leave in the event said member fails to return and
render two (2) full years service in the District following the termination of the
Sabbatical Leave, or in the event said member fails to carry out the program of study
or the itinerary of the trip approved by the Superintendent and the Board.

15.32.6.1 The bond shall be provided to the District not later than sixty (60)
calendar days prior to the beginning of the Sabbatical Leave. A unit
member’s failure to timely furnish the bond shall result in revocation
of the Sabbatical Leave.
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15.32.7

15.32.8

15.32.9

15.32.10

15.32.11

15.32.6.2 The bond shall cover all expenses and costs of the Sabbatical Leave
incurred by the District, including salary, health and welfare benefits,
retirement benefits, and all other compensation paid to or on behalf of
the member.

15.32.6.3 The cost of obtaining the faithful performance bond shall be
reimbursed to the unit member by the District upon the member’s
faithful compliance with the terms set forth herein or excuse there
from.

15.32.6.4 The failure of a unit member to return and render service, or to
complete the scheduled program of study or travel shall not result in a
forfeiture of the bond if such failure is due to death, or certification by
a physician that such failure was due to physical or mental disability.

Report: At the expiration of the Sabbatical Leave period, but before returning to
duty, the unit member shall be required to file a written report, and transcripts
covering formal academic study, if any, with the Superintendent for review by the
members of the Board of Trustees. The detailed report shall be submitted attesting to
the satisfactory fulfillment of the requirements set forth in the application for such
leave and providing evidence that said objectives have been met.

Reinstatement: At the expiration of the Sabbatical Leave, the unit member shall,
unless otherwise agreed, be reinstated in the position held by him/her at the time of
the granting of the Sabbatical Leave, or in a position within the scope of his/her
certification. A member returning from Sabbatical Leave will progress on the salary
schedule the same as if he/she had remained in active service.

Leaves may be granted at the discretion of the District and shall be based upon, but
not limited to, the District’s assessment of the appropriateness of the leave as
submitted by the applicant; the District’s financial situation; the availability of
qualified substitutes; and the best interests of the District. Such determinations are
not subject to grievance under this agreement.

Effects of Sabbatical Leave on Retirement: The unit member’s normal percentage
rate of deduction for retirement purposes shall be applied to the actual salary
received by the members of the bargaining unit from the District. To qualify for full-
service credit, the members may elect to pay both the District’s and the member’s
contributions based upon full contract salary.

In all matters not herein mentioned, the Education Code shall govern Sabbatical
Leave.
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16.1

16.2

16.3

16.4

ARTICLE XVI: CLASS SIZE

The District shall have as its goal that class size shall be limited to no more than 20 students
per class for grades K-through 3, no more than 33 students per class for grades 4 through 8,
and no more than 37 in core classes 9 through 12. Physical education and elective classes
will be exempt from class size. The District will provide additional support to the physical
education elective teachers as needed. The Association and District will confer on support
needed. Class size shall be determined by the class register or by assigned homeroom, as
provided below. Should a class size exceed 22 students in grades K-3 or 33 students in
grades 4-8, or 37 in core classes 9 through 12, respectively, in any given month, a stipend of
$ 50.00 for each student over the class size limitation shall be paid to the teacher with the
exception of the first month of the school year for leveling. Payment for overage of student
count shall be prorated based on length of student contact. Stipends will be paid beginning
with the first calendar month in which an overage occurs and in each subsequent month in
which an overage continues to exist. Attendance will constitute both excused and unexcused
absences.

The District reserves the right to use another certificated staff member not presently
employed in a full time capacity for the District, to assist in leveling class size through the
use of a pull-out program, team teaching, or any other selected manner whenever needed
and shall constitute a full waiver of the stipend fee.

The District will launch a process in cooperation with bargaining unit elementary members
to balance classes based on the following factors: Gender, behavior, academics, and special
needs.

In the event that a class contains two or more assigned “high needs” students as defined by
SDC/SH Designation, the District shall provide additional support to the classroom teacher.
Such additional support may include the following: support or extra supplies as agreed
upon.
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171

ARTICLE XVII: WORKING CONDITIONS

Classroom Aides and Student Teachers

1711

17.1.2

17.1.3

17.1.4

17.1.5

17.1.6

17.1.7

17.1.8

The work of instructional and clerical aides shall be under the direct control and
direction of the unit member to whom they are assigned while in the classroom and
under the general supervision of the site administrator.

The unit member shall periodically discuss with the site administrator the
performance of the instructional or clerical aide. When an unsatisfactory working
relationship can be demonstrated to exist between the unit member and an aide, the
unit member shall initiate a request to the appropriate administrator that the aide be
evaluated and, if necessary, reassigned or dismissed.

No instructional or clerical aide or any other classified personnel of the District shall
participate in or provide information for the formal evaluation of a unit member.

The District shall work cooperatively with unit members on the assignment of
student teachers from teacher training institutions. Any student teacher must be
approved by the site Principal and Superintendent prior to placement. No student
teacher shall be assigned to work with a unit member without the unit member’s
approval. Unit members accepting student teachers shall be paid the student teacher
fee offered by the educational institution.

The District will provide each teacher with adequate textbooks, reference books,
equipment, supplies, materials, storage space, educational technology, and classroom
facilities to properly perform her/his assigned duties.

The District shall collaborate with the instructional staff to prioritize needs as
referred to in 17.1.5 and means to achieve the identified needs.

A teacher who is requested to change classrooms will be assisted by the District in
moving the teacher’s supplies, equipment, and materials. The teacher shall be
responsible to pack their work area one week after the last day of service.

The District will have all teacher work areas assigned by June 1% or when reasonably
possible and ready for occupancy as soon as practicable.
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18.1

ARTICLE XVIII: SHARED ASSIGNMENTS

Shared teaching assignments shall be considered through application and the following
guidelines:

18.1.1 Both applicants are to complete an application; one teacher must be tenured
in the District.

18.1.2 Both teachers must attend regularly scheduled parent conferences.

18.1.3 Both teachers must attend SST/IEP/504 meetings.

18.1.4 One teacher must attend school events.

18.1.5 All requests on the shared assignment application (See Appendix I) including

original, either original to continue, or to terminate, must be submitted for
consideration by February 1% of the current year.

18.1.6 Both teachers must attend staff development and in-service training.

18.1.7 Health and welfare benefits will be prorated, but will not exceed one full time
equivalent employee package.

18.1.8 Both teachers are required to request leave if needed.

18.1.9 Each teacher will receive pro-rata credit for time served. There may be a
STRS impact regarding retirement.

18.1.10 No more than 2-shared positions are allowed in one given year at a single
site.
18.1.11 Only one shared position is allowed per grade level, per site. Morning and

afternoon positions will be considered for 7" through 12th grade programs
only. K-6 positions must use month-to-month or some other type of shared
position.

18.1.12 Site principals will determine if requested shared positions will work at their
respective site and advise the Superintendent and Board in writing.

18.1.13 All shared assignments will be subject to Board approval.
18.1.14 Shared assignments are for one year only.
18.1.15 A shared teaching assignment, which goes beyond one year changes the

employment rights of both parties. The tenured teacher only has rights to the
time within the second year shared teaching assignment and the temporary
teacher gain rights to time in assignment in the second year.
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19.1

19.2

19.3

194

195

19.6

19.7

ARTICLE XIX: SAFETY
Unit members shall not be required to work under unsafe or unhealthy conditions.

A unit member shall immediately report an unsafe and/or unhealthy working condition to
his/her immediate supervisor.

The District shall promptly deal with reported unsafe and/or unhealthy working conditions.

Unit members may suspend students from their classes in accordance with Education Code
Section 48900, et seq.

Unit members may use appropriate means to control students who are threatening or
engaged in committing physical violence.

New unit members to a school site shall participate in an orientation of school site protocols
and procedures given by their immediate supervisor.

For purpose of this article, the scope of employment shall be interpreted to include any
voluntary/non-voluntary school sponsored activity. These activities include, but are not
limited to, coaching duties, advisor responsibilities, field trips, club activities, and
chaperoning.
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20.1

20.2

ARTICLE XX: PHYSICAL/MENTAL EXAMINATIONS

TUBERCULOSIS EXAM

Examinations for tuberculosis will be required every four (4) years, unless exempt by
law. The District will pay for such examinations.

PHYSICAL / MENTAL EXAMINATION

20.2.1

20.2.2

20.2.3

20.2.4

Physical/Mental Examinations: The District may require, at no

additional cost to the unit member, a physical or mental

examination by the District’s selected physician or licensed

practitioner whenever: (1) the member has been absent for at least three (3)
consecutive work days and fails to provide a note from his/her own physician
or other licensed practitioner justifying continued leave or releasing the
member to return to work; (2) there is reasonable cause to believe that such
leave is being used for other than its intended purpose; (3) there is reasonable
cause to believe that a unit member is not medically or psychologically fit to
report to work; or (4) to obtain information necessary for the interactive
process under the Americans with Disabilities Act, Section 504 of the
Rehabilitation Act of 1973, or the California Fair Employment and Housing
Act.

Prior to any examination specified in Article 20.2.1, the unit member shall
execute a medical release or releases so that any examining physician and/or
health care practitioner has all pertinent information necessary to conduct an
examination.

Any “out-of-pocket” expense incurred by a unit member as a

result of such requirement, and not reimbursed by the District’s

health insurance plan, shall be reimbursed by the District. The foregoing
shall not apply to physical examinations of job applicants.

If a unit member is dissatisfied with the results of the examination, the
member shall be entitled to seek a second opinion at the member’s expense.
Both the District and the member shall be entitled to receive a copy of the
reports of any physical or mental examinations. Such reports shall be used
only in connection with the reasons set forth at Article 20.2.1 and shall
remain confidential.
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ARTICLE XXI: STATUTORY CHANGES
21.1 Reduction or elimination of contract provisions caused by the amendment or repeal of a

statute shall require the parties to negotiate the effects of the statutory amendment or repeal,
if not prohibited by law.
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ARTICLE XXII: TERM

22.1  The term of this Agreement shall be three years, from July 1, 2006 to June 30, 2009. Annual
re-openers of the agreement shall be limited to four articles only for each party. Articles
may be opened at any time by mutual agreement of both the District and YTA.

YOSEMITE TEACHERS YOSEMITE UNIFIED
ASSOCIATION SCHOOL DISTRICT
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Appendix A — Salary Schedule
YOSEMITE UNIFIED SCHOOL DISTRICT

2007 — 2008
CLASS 1 CLASS 11 CLASS 111 CLASS 1V | CLASSV | CLASS VI CLASS VII
BA + 30 BA + 42 BA + 54 BA + 66 BA+ 78 BA + 90 MA + 100
STEP
1 42084 | 43739 45394 | 47050 | 48705 | 50360 51741
2 43464 | 45119 46775 | 48430 | 50085 | 51741 53121
3 44845 | 46500 48155 | 49810 | 51466 | 53121 54501
4 46225 | 47880 49535 | 51191 | 52846 | 54501 55882
5 47605 | 49260 50916 | 52571 | 54226 | 55882 57262
6 48986 | 50641 52296 | 53951 | 55607 | 57262 58642
7 50366 | 52021 53676 | 55332 | 56987 | 58642 60023
8 51746 | 53402 55057 | 56712 | 58367 | 60023 61403
9 54782 56437 | 58092 | 59748 | 61403 62783
10 56162 57817 | 59473 | 61128 | 62783 64164
11 50198 | 60853 | 62508 | 64164 65544
12 60578 | 62233 | 63889 | 65544 66924
13 63614 | 65269 | 66924 68305
14 64994 | 66649 | 68305 69685
15 68030 | 69685 71065
16 69410 | 71065 72446
17 70790 | 72446 73826
18-22 73853 75206
| 2327 | | | | | 76830
| 28 | | | | | | 78454

1) Units beyond a step shall be paid at a rate of $85.00/unit up to a maximum of 100
2) Credit for prior experience - maximum of 10 years-78 units
3) MA: $1,250/year

4) Specialist credential: $400/year

PHD: $1,750/year

5) Unit members shall be paid for 3 additional days at their daily rate for buy back days.
6) Substitute rate: $90.00 - Full day

ADULT ED, SUMMER SCHOOL, OTHER HOURLY RATE:

SCHEDULE OF COMPENSATION FOR GENERAL STAFF

FOOTBALL/DANCES
BASKETBALL
BASEBALL, SOFTBALL VOLLEYBALL, WRESTLING

TIMECLOCKS
HEALTH AND WELFARE CAP

$8,588
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Salary Schedule

$65.00
$45.00
$40.00

$10.00

PER
GAME




Appendix B -HOURLY SALARY SCHEDULE
Stepl. $26.50
Step2. $27.50
Step3.  $28.50

Step4.  $29.50

Covering a teacher’s class for a single period: $12.50
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Appendix C
Yosemite Unified School District
Application for
Approval of College and University Work

Date

Name Subject or Grade Taught

Name of Educational Institution

Course requested (attach course description)

Have you taken this course before? Yes No
Instructor
Quarter Units Semester Units Inclusive date of course

Please check reason for selection of this course:

1. Applies toward advanced degree

2. Course applies directly to assignment

3. Applies toward requirements for credential

4. Applies to approved Professional Growth Plan

Teacher Signature

Comments:
Principal
Superintendent
Approved
Denied

*** Course is not approved unit member receives signed copy

Copy Distribution: Superintendent — Human Resources — Teacher
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APPENDIX D
2007-2009
CO-CURRICULAR/COACHING SCHEDULE

The head coach of any varsity sport which reaches the playoffs shall receive an additional $100 per playoff week.

Coaches who coach more than one {1} sport in a single school year will receive an additional Two Hundred Fifty and No/100 Dollars {$250.00}
compensation for each additional sport. Example: $2363 + $250 = $2613 2nd sport, $2613 + $250 = $2863 3rd sport, etc.

[step1  |Step2 |Step3 [Step4 [Step5 [Step6 |Step7 |
28195 29386 30579 31771 32965 34155 35347

Head Football 8.0% 2256 2351 2446 2542 2637 2732 2828
Asst. Varsity Football 7.0% 1974 2057 2141 2224 2308 2391 2474
Head JV Football 7.0% 1974 2057 2141 2224 2308 2391 2474
Asst. JV/Freshman Football 6.5% 1833 1910 1988 2065 2143 2220 2298
All Other Sports:

Varsity 7.5% 2115 2204 2293 2383 2472 2562 2651
JVIFreshman 6.5% 1833 1910 1988 2065 2143 2220 2298

CO-CURRICULAR

Band 5.5% 1551 1616 1682 1747 1813 1879 1944
Vocal 5.5% 1551 1616 1682 1747 1813 1879 1944
1 ** Yearbook 7.0% 1974 2057 2141 2224 2308 2391 2474
Drama 7.0% 1974 2057 2141 2224 2308 2391 2474
Theater Manager 4.0% 1128 1175 1223 1271 1319 1366 1414
2 ** Academic Decathlon 4.0% 1128 1175 1223 1271 1319 1366 1414
3 ** FFA 14.0% 3947 4114 4281 4448 4615 4782 4949
Cadet Corp. 7.5% 2115 2204 2293 2383 2472 2562 2651

VICA Coordinator 4.0% 1128 1175 1223 1271 1319 1366 1414




2 ** Mock Trial
Literary Magazine Advisor
Challenge Day Coordinator
Journalism
4 ** Pep
5* ASB
Librarian
Department Representative
5 ** Athletic Director
6 ** FBLA
6 ** FHA/HERO
7 ** Destination Imagination
Friday Night Live
Wasc Coordinator
Aquatic Director
Addtl' for Aquatic Director
Lunch Supervision
Game Clock
1 *%
2 *%
3 *%
4 *%
5 *%

6**
7**

4.0%
1.5%
1.5%
5.5%
6.5%
9.31%
7.45%
4.5%
9.31%
4.0%
4.0%
5.0%
$300
$5,000

$5,000
$6,000

With class; will negotiate if no class
Academic Decathalon/Mock Trial - without class 6%, additional 1% if qualifying to State Level
FFA includes + 26 additional Pro-rated Days
Each season, 2 seasons per year
ASB/Athletic Director includes 2 release periods + 15 additional Pro-rated Days - without class 19%
FBLA/FHA/HERO Must have 2 Competitions
Destination Imagination - with no class + 2% if qualifying for State Level

APPENDIX D
2007-2009

CO-CURRICULAR/COACHING SCHEDULE

[Step 1 [Step2  |Step3 |Step4 [Step5 |Step6 [Step7 |
28195 29386 30579 31771 32965 34155 35347
1128 1175 1223 1271 1319 1366 1414
423 441 459 477 494 512 530
423 441 459 477 494 512 530
1551 1616 1682 1747 1813 1879 1944
1833 1910 1988 2065 2143 2220 2298
2625 2736 2847 2958 3069 3180 3291
2101 2189 2278 2367 2456 2545 2633
1269 1322 1376 1430 1483 1537 1591
2625 2736 2847 2958 3069 3180 3291
1128 1175 1223 1271 1319 1366 1414
1128 1175 1223 1271 1319 1366 1414
1410 1469 1529 1589 1648 1708 1767

June - August

$12.50 per period/comp time

$10 per game






California Standards for the Teaching Profession (CSTP)

STANDARD ONE:

ENGAGING & SUPPORTING ALL STUDENTS

IN LEARNING

1.1 Connecting students’ prior knowledge, life
experience, and interests with Ieaming goa]s

1.2 Using a variety of instructional strategies and
resources to respond to students' diverse
needs

1.3 Facilitating learning experiences that promote
autonomy, interaction, and choice

1.4 Engaging students in problem solving, critical
thinking, and other activities that make
subject matter meaningful

1.5 Promoting self-directed, reflective learning for
all students

STANDARD TWO:

STANDARD THREE:

CREATING &MAINTING EFFECTIVE

ENVIRONMENTS FOR STUDENT LEARNING

2.1 Creating a physical environment that engages
all students

2.2 Establishing a climate that promotes fairness
and respect

2.3 Promoting social development and group
responsibility

2.4 Establishing and maintaining standards for
student behavior

5 Planning and implementing classroom

procedures and routines that support student
learning

2.6 Using instructional time effectively

UNDERSTANDING & ORGANIZING SUBJECT

MATTER FOR STUDENT LEARNING

3.1 Demonstrating knowledge of subject matter

content and student development

3.2 Organizing curriculum to support student
understanding of subject matter

3.3 Interrelating ideas and information within and
across subject matter areas

3.4 Developing student understanding through
instructional strategies that are appropriate to
the subject matter

3.5 Using materials, resources, and technologies to
make subject matter accessible to students

STANDARD FOUR:

STANDARD FIVE:

PLANNING INSTRUCTION &
DESIGNINGLEARNING EXPERIENCES FOR

ALL STUDENTS

4.1 Drawing on and valuing students’
backgrounds, interests, and developmental
learning needs

4.2 Establishing and articulating goals for student
learning

4.3 Developing and sequencing instructional
activities and materials for student learning

4.4 Designing short-term and long-term plans to
foster student learning

4.5 Modifying instructional plans to adjust for
student needs

ASSESSING STUDENT LEARNING

5.1 Establishing and communicating learning
goals for all students

5.2 Collecting and using multiple sources of
information to assess student learning

5.3 Involving and guiding all students in assessing
their own learning

5.4 Using the results of assessments to guide
instruction

5.5 Communicating with students, families, and
other audiences about student progress

STANDARD SIX

DEVELOPING AS A PROFESSIONAL

EDUCATOR

6.1 Reflecting on teaching practice and planning
professional development

6.2 Establishing professional goals and pursuing
opportunities to grow professionally

6.3 Working with communities to improve
professional practice

6.4 Working with families to improve professional
practice

6.5 Working with colleagues to improve
professional practice

Numbers are provided for reference and ease-of-use. They do not imply priority or ordering of the standards.

Copyright © 2001 by the California Commission on Teacher Credentialing and the California Df:pdrtment of Education.
All rights reserved. Portions copyrighted by Educational Testing Service. Reprinted with permission.




APPENDIX E
Yosemite Unified School District

TEACHER EVALUATION REPORT

Interim Final
Evaluatee’s Name Date
Site Grade/Subject
Credential Expiration Date Units

Performance Areas

Criteria and related Indicators

l. The progress of students toward the established standards of
expected pupil achievement at each grade level in each area of
study and if applicable towards the state adopted academic
content standards as measured by state adopted criteria
referenced assessments. (Includes CSTP Standard V.)

satisfactory * All students demonstrate growth towards established
standards
* Establishes and communicates learning goals for
needs improvement all students
* Collects and uses multiple sources of information
unsatisfactory to assess student learning
* Involves and guides all students in assessing their own
learning
* Uses results of assessments to guide instruction
* Communicates with students, families, and other
appropriate audiences about student progress
Comments:
Il. The instructional techniques and strategies used by the
employee to engage and support all students in learning.
(Includes CSTP Standard | and Standard 1V)
satisfactory * Draws on and values students prior knowledge, life
experiences, interests and developmental learning
needs improvement needs to connect students to learning
* Uses a variety of instructional strategies, materials,
unsatisfactory resources, and techniques to respond to student’s diverse
needs
* Engages students in problem solving, critical thinking
and other activities that reveal depth and meaning of the
subject
* Establishes, articulates and communicates learning goals
for all students
* Designs and sequences instructional activities and

materials for student learning
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Comments:

*

Modifies instructional plans to adjust for student needs

satisfactory
needs improvement

unsatisfactory

Comments:

The employee’s knowledge, understanding and organization of
subject matter to maximize student learning and attain
curricular objectives. (Includes CSTP Standard I11)

*

Demonstrates knowledge of subject matter, content and
student development

Organizes curriculum to support student understanding
of subject matter

Interrelates ideas and information within and across
subject matter areas

Develops student understanding through instructional
strategies appropriate to subject matter and students
Uses materials, resources and technologies to make
subject matter accessible to students

satisfactory
needs improvement

unsatisfactory

Comments:

The creation and maintenance of an environment suitable for
effective learning within the scope of the employee’s
responsibilities. (Includes CSTP Standard I1)

*

% ok X

*

Creates a physical environment that supports all students
in learning

Establishes a climate that promotes fairness and respect
Promotes social development and responsibility
Establishes and maintains standards of student behavior
Plans and implements classroom procedures and
routines that support student learning

Uses instructional time effectively
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satisfactory
needs improvement
unsatisfactory

Comments:

The employee’s performance of non-instructional duties and
responsibilities including those which are supervisory/advisory
and prescribed by the Board of Education in accordance with
the Agreement between the District and the YTA.

* Fulfills responsibilities as a member of a professional
community

VI.

satisfactory
needs improvement

unsatisfactory

Comments:

The employee’s development as a professional educator.
(Includes CSTP Standard V1)

* Reflects on teaching practices and plans professional
development

* Establishes professional goals and pursues opportunities
to grow professionally

* Works with communities, families and colleagues to
improve professionally

* Balances professional responsibilities and maintains
motivation

Overall Comments and Commendations:
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Overall Comments and Recommendations:

Final Rating

The final rating of evaluation categories assessed in this evaluation is:
Satisfactory Needs Improvement Unsatisfactory

An unsatisfactory rating in any one of the first four categories will result in an overall final rating of
either Needs Improvement or Unsatisfactory.

Teacher will be referred to Peer Assistance and Review (PAR)
Yes No
A copy of this document will be filed in your personnel file. You are entitled to review and comment

upon this document and to have your own written comments attached. Any such written comments
should be submitted to the personnel office within fifteen (15) working days for the following date.

Administrator’s Signature Date

This evaluation has been discussed with me. Signing this form does not necessarily mean that | agree
with the ratings.

Teacher’s Signature Date

These criteria are based on state law (Education Code Sections 44660-44665) and the California Standards for the Teaching Profession CSTP). The
Standards address the following areas: 1. Engaging and Supporting All Students in Learning, Il. Creating and Maintaining Effective Environments, I11.
Understanding and Organizing subject matter, I\VV. Planning Instruction and Designing Learning Experiences, V. Assessing Student Learning, VI. CSTP
are noted in parentheses. Please consult the CSTP for further elaboration in each topic area.
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APPENDIX E
Yosemite Unified School District

Administrative Classroom Observation Report

Out

Name Site
Date Time In
Scheduled Unscheduled Assignment

Lesson Topic

The progress of students toward the established standards of expected pupil achievement at each grade level
in each area of study and if applicable towards the state adopted academic content standards as measured by
state adopted criteria referenced assessments. (Includes SCTP Standard V.)

Satisfactory

Needs
Improvement

Unsatisfactory

Not
Observed

Establishes and communicates learning goals
for all students

Involves and guides all students in assessing
their own learning

Uses results of assessments to guide instruction

Observer Comments:

The instructional techniques and strategies used by the employee to engage and support all students in
learning. (Includes CSTP Standard | and Standard IV.)

Satisfactory

Needs
Improvement

Unsatisfactory

Not
Observed

Draws on and values students prior knowledge,
life experiences, interests and developmental
learning needs to connect students to learning

Uses a variety of instructional strategies,
materials, resources, and technigues to respond
to student's diverse needs

Engages students in problem solving, critical
thinking and other activities that reveal depth
and meaning of the subject

Designs and sequences instructional activities
and materials for student learning

Modifies instructional plans to adjust for
student needs.

Observer Comments:
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. The employee's knowledge, understanding and organization of subject matter to maximize student learning
and attain curricular objectives. (Includes CSTP Standard l11.)

Satisfactory Needs Unsatisfactory Not
Improvement Observed

» Demonstrates knowledge of subject matter,
content and student development

e Organizes curriculum to support student
understanding of subject matter

e Interrelates ideas and information within and
across subject matter areas

» Develops student understanding through
instructional strategies appropriate to subject
matter and students

* Uses materials, resources and technologies to
make subject matters accessible to students

Observer Comments:

IV. The creation and maintenance of an environment suitable for effective learning within the scope of the
employee's responsibilities. (Includes CSTP Standard Il.)

Satisfactory Needs Unsatisfactory Not
Improvement Observed

e Uses instructional time effectively

» Creates a physical environment that supports
all students in learning

e Establishes a climate that promotes
fairness and respect

* Promotes social development and responsibility

» Establishes and maintains standards of
student behavior

* Plans and implements classroom procedures
and routines that support student learning

Observer Comments:

Summary of Observation:
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Teacher Comments:

Date of Post Observation Conference:

A copy of this document will be filed in your personnel file. You are entitled to review and comment on this
document and to have your own written comments attached. Any such written comments should be submitted to
the personnel office within fifteen (15) working days of the post observation conference date.

Administrator's Signature Date

This observation report has been discussed with me. | understand that this report only contains a portion of the
criteria that will be included on the interim and/or final evaluation report. Signing this form does not necessarily
mean that | agree with the ratings.

Teacher's Signature Date

These criteria are based on state law (Education Code Sections 44660-44665) and the California Standards for the Teaching Profes-
sion CSTP). The Standards address the following areas: |. Engaging and Supporting All Students in Learning, Il Creating and
Maintaining Effective Environments, Il Understanding and Organizing subject matter, IV Planning Instruction and Designing Learning
Experiences, V Assessing Student Learning, VI Developing as a Professional Educator. The CSTP are included as Appendix D in the
Collective Bargaining Agreement. Referenced to the CSTP are noted in parentheses. Please consult the CSTP for further elaboration
in each topic area.
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